CHAPTER 2

The Occupational Structure: 1
Fatterns of Movement

The study of social mobility may be approached from various perspec-
tives. We can focus on changes in socioeconomic status, whatever the
particular occupational base on which the status rests, or on move-
ments between occupational groups (clerks, farmers), ignoring status
differences within each group. Concern may be with the opportunities
for success of individuals or with the occupational structure of the
society. In subsequent chapters attention centers largely on socioeco-
nomic status, and the investigation deals with the factors associated
with individual opportunity and achievement. This frst substantive
chapter on our research findings, in contrast, presents an analysis of
the American occupational structure at large, specifically, of the move-
ments of manpower among occupational groups,

The occupational structure is conceived of as consisting of the
relations among its constituent subgroups; and these occupational sub-
groups, not the individuals composing them, are the units of analysis.
The labor force has been divided for the purpose of this analysis
into 17 occupational categories, an extension of the 10 major occupa-
tional groups of the U. §. Bureau of the Census. The seven additional
categories represent simple subdivisions of Census categories; self-
employed “professional, technical, and kindred workers” are distin-
guished from salaried ones. Similarly, “managers, officials, and pro-
prietors” are separated into the self-employed (“proprietors”) and the
salaried (“managers”). “Sales workers” are divided into retail and other
salesmen. Finally, three groups of manual workers have been parti-
tioned by industry: there are three categories of “craftsmen, foremen,
and kindred workers”—in manufacturing, in construction, and in
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24 OCCUPATIONAL STRUCTURE: PATTERNS OF MOVEMENT

other industries—two categories of “operatives and kindred workers”
—in manufacturing and in other industries—and the same two cate-
gories of “laborers, except farm and mine.”

The structure of relations among these occupational groupings is
defined in terms of the flow of manpower between them through time,
either intergenerationally or intragenerationally. Each occupation is
characterized by the inflow or recruitment of its manpower from vari-
ous origins, on the one hand, and by the outflow or supply of sons
to various destinations, on the other. For example, farmers are dis-
proportionately recruited from their own ranks and from farm laborers,
but they supply sons to a large variety of occupations in the next
generation. This procedure of describing an occupation on the basis
of its relations to the others in the social structure is analogous to the
sociometric method, which also describes individuals in a group on
the basis of their relations to the rest, and which also usually employs
two criteria of relations: choices made and choices received. The
analogy is intended to indicate that concern is with a structure of
relations among units in a larger whole, but it must not be pressed too
far. The units are large occupational groupings in our case, not indi-
viduals; and whereas self-choice is usually not considered in sociometric
studies, self-recruitment and occupational inheritance occur, of course,
and must be taken into account,

The flow of manpower among occupational groups reveals the
dynamics of the occupational structure. To be sure, the 17 occupa-
tional categories used are not social groups in the conventional sense
of the term. Most members of an occupational category are not in
direct social contact and may not even share a common identification,
because their occupational identification may be either broader (“pro-
fessional”) or narrower (“accountant”) than the category delimited by
the social scientist. Nevertheless, the occupational classes are mean-
ingful social groupings and not entirely arbitrary categories. Their
members share life chances and social experiences, and many of the
direct social contacts of men at work and even at play are with others
in a similar, if not necessarily the same, occupational category. The
term “occupational grouping” might best convey the fact that al-
though these are not corporate groups with distinct boundaries and
pervasive social interaction among members, neither are they arbitrary

categories, but they are meaningful social aggregates that affect the
formation of many face-to-face groups.

The classification by father’s occupation, however, raises additional
problems. Whereas the occupational classification of sons represents
actual groupings of individuals in 1962, the generation of fathers
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never e:sisted at any one time. Many of these fathers still pursued their
occupations in 1962, that is, are part of the labor force that has been
sa_mplc'ad. ‘The occupational distribution of fathers is not an actual dis-
tribution of men existing at any earlier period. Even if all fathers had
bee’n in the labor force at some one time, they provide a sample of that
universe biased by differential fertility. Thus a farmer has more weight
in the generation of fathers than a professional because the farmer’s
higher fertility gives him a greater probability of falling into the
sample through his sons. However, although origin categories do not
refer to distinctive groupings of fathers, they do refer to distinctive
groupings of sons: those who have similar occupational backgrounds
and home environments. What is under consideration, therefore, is the
movement of manpower from groupings that have common social
(I)S:Sg;‘xlls, defined by father’s occupation, to occupational groupings in
Tl:lf? occypational structure constitutes the framework of social
mobility within which individuals must achieve occupational success
or suffer failure.? Changes in the size of the various occupations reflect
changes in the demand for different occupational services, which, in
turn, often have their source in technological advances, as exem,pli-
fied l;.)y the declining demand for farm workers consequen£ to improved
farming met'hods and higher farm productivity. These structural
changes require a redistribution of manpower. But the actual amount
of occu[')atmnal mobility observed far exceeds that necessary to effect
the redistribution of manpower. Some of this additional mobilit
results from educational improvements that alter the quality of thz
manpower supplied, and some of it results from indirect repercus-
sions 9£ changes in demand. For example, a need for professionals is
most likely to be met by those men who have acquired in their early
environments the social skills and habits appropriate to professional
pursuits, those aware of various professional careers and able to afford
the prolonged education requisite to professional status, that is by
sons of other white-collar workers. If the need for these ’other wl,lite-
c_ollar u.rorkers does not decline at the same time as that for profes-
sionals is increasing, the outflow of sons will create a demand in the
lower white-collar occupations, a secondary product of the demand
for professionals. Moreover, a high demand for professionals may lead
1 The sa i ion i i
Crasiction by frs occupation 1ies (o Erovpings o s wih commts sl

:_a\reer experiences, not to occupational groupings that actually existed at any one
ime, since different times are involved for men of different ages

2 This analysis is not concerned wi it
. . with the question of the socioeconomi ili
achieved by whole occupational groupings. e mabiliey
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to the lowering of previously existing barriers to entry—for instance,
by no longer restricting admission to professional schools to whites—
with the result that more qualified men from lower strata can now
move up into this level.

The flow of manpower in the occupational structure, rather than
merely the net redistribution necessitated by shifts in demand, delin-
eates the existential conditions governing the individual’s chances of
socioeconomic success. The analysis of this pattern of movement pro-
vides a baseline for the investigation, in subsequent chapters, of histori-
cal trends, the process of social mobility, and the factors associated

with individual achievements.

THE FLOW OF MANPOWER

In order to determine whether movement from an occupational
origin to an occupational destination entails upward or downward
mobility, it is necessary to rank the occupations. Table 2.1 presents
a rank order of the 17 occupational groupings and the data on which
this ranking is based. The criteria are median income and median
education. The percentage increase in income or education is indi-
cated as one moves up the ranks?® Only five of these percentage differ-
ences are not in the same direction. In these cases the two are equally
weighted, which means that the larger percentage difference deter-
mines the rank. The one exception is the placement of retail salesmen
above craftsmen, which has been made to maintain the nonmanual-
manual distinction.

Differences between manufacturing and other craftsmen, and be-
tween manufacturing and other laborers, are not available, and the’
mean difference across the same industry line for operatives is small.
Hence, in considering upward and downward mobility, the industry
partition of these three major occupational groups is treated as a
horizontal one. To wit, movement between manufacturing and other
industry within each of the three manual groups is considered to be
horizontal and counted neither as upward nor as downward mobility.

This ranking differs in a few respects from the customary ranking
of the ten major occupational groups. Nonretail salesmen fall between
the two subgroups of “managers, officials, and proprietors” of the
Census classification, so that only salaried managers remain above
these other salesmen. Proprietors have descended to a point that may
confound, or possibly delight, doctrinaire Marxists, though by virtue
of their income levels they are still above clerks and retail salesmen

3 The index of occupational sociceconomic status for individuals used elsewhere in
the hook is similarly based on income and education, but for specific occupations.

TABLE 2,
ECONg]iIé.STf:ANKING OF SEVENTEEN OCC. CATEGCRIES BY SOCIO-
TUS, FOR MALES 14 AND OVER EMPLOYED IN 1962

Modia Incomg:ap Years of Schooling
ian ercentage Percentage
Occ. (dollars) Difference Median Differenci
Professionals
Seli-Empl. $12, 048
. 76.1
Salaried 6,842 o4
-5.5
Managers 7,238 12.8 w1
20.5 -
Salesmen, Other 6,008 13.0 e
8.3
Proprietors 5,548 12,1 T
7.2
Clerical 5,173 12.5 2
69.9
Salesmen, Retail 3,044 12.3 e
-44.5
Craftsmen e
Mfg.
5,482%
Other 11.2
4.1 9.8
Construction 5,265 10,2
13.6
Operatives =0
Mig. 4,636 10.0
1¢.2 -
Other 4,206 10.4 &8
. 30.1 1
Service 3, 233 10.3 . 0
47.7
Lzborers -7
Mfg.
2,189
Other 9.9 5 1.1
Farmers 1,992 8.8
308.2 8.0
Farm Laborers 488 8.3 ’

foBCE: Curre_nt Population Reports, P-60, #41, Consumer Income:
196come of Fan_nly and Persons in the United States: 1962, ' October .21
I :L, and Special Labor Force Report, #30, "Educational Attainment of
o? ers, March, 1962, May, 1963, (Some figures include minor

zslt)ljr:itis entallled in combining detailed occupation groups. All data

ct to sample error and to distortion due to incl i
aee menge Bt usion of men ouiside
2Excludes foremen, who are conc i

. \ entrated in m: i

median income is $7073. anufacturing and whose
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: FLOW PERCENTAGES
TABLE 2.2. MOBILITY FROM FATHER'S OCC. TO 1962 OCC., FOR MALES 25 TO 64 YEARS OLD: OUT

Respendent's Occupation in March, 1962

Father's

11 12 13 14 15 16 17  Total?

10
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(who are nevertheless their educational superiors). Retail sales is the
lowest white-collar occupation.

‘Table 2.2 presents the transition matrix of inte

rgenerational mo-
bility; that is,

the movements between father’s occupation and respon-
dent’s 1962 occupation. These movements can be considered to consist
of two steps, from social origin to entry into the labor market, and
from the latter to present occupation. The pattern of movement from
father’s to first occupation is shown in Table 2.3, and intragenera-
tional mobility from first to present occupation is shown in Table 2.4.4
The percentages in the tables, computed horizontally, reveal the out-
flow from occupational origins to occupational destinations. The
total row in Table 2.2 indicates the per cent of men in the various
occupational destinations. It is evident that the 17 occupational cate-
gories were not equal in size in 1962, ranging from 114 per cent of
the total labor force for self-employed professionals to
€ach for salaried professionals and operatives in manufac
By and large the percentages are highest in the major
decrease with movement away from it, a reflection of
tendency toward self-recruitment and occupational inhe:
the pattern is by no means entirely consistent, Fewer s
salesmen become retail salesmen than become clerks, proprietors, other
salesmen, managers, or salaried professionals. Sons of operatives out-
side manufacturing have a greater chance of becoming salaried pro-
fessionals than the higher-status (hence closer to the diagonal) sons
of craftsmen outside manufacturing, and nearly as good a chance as
sons of proprietors. The intragenerational matrix (Table 2.4) shows
that the likelihood of rising to the status of independent businessman
is better for workers who begin their carcers as either skilled crafts.
men or semiskilled operatives than for men whose first jobs are as
clerks, even though the latter are only one step below business owners
in the socioeconomic status hierarchy. Perhaps manual workers are
more likely than clerks to start working for self-employed fathers
whose business they later inherit.
Although percentages within the same column can be compared,
tables in this form do not permit meaningful direct comparisons across
columns. Thus sons of sell-employed professionals are nearly twice as
likely to become salaried professionals as they are to become self-
employed professionals (Table 2.2, row 1). But this is in part because
of the fact that there are today seven times as many salaried as self-
employed professionals, a fact indicated in the total row at the bottom

¢ The raw data on which the
Tables J2.1, J2.2, and J2.3.

10 per cent
turing.

diagonal and
& prevailing
ritance. But
ons of retail

s tables are based are presented in Appendix ],
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FREQUENCIES TO FREQUENCIES EXPECTED ON THE ASSUMPTION OF INDEPENDENCE

Respondent’s Occupation in 1962
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of the table. Whereas the ratio of sel
sionals for.the entire sample is 1:7, the ratio among sons of self-
employed professionals is 1:2. These sons exceed the chance 2ll sons
have of becoming self-employed professionals even more than they
exceed the chance all sons have of becoming salaried professionals,
The sons of self-employed professionals who follow in their father’s
footsteps, though fewer in number than those who go into salaried

professions, pre-empt a proportionately larger share of the positions
in the free professions.

femployed to salaried profes-

The influence of social origins on occupational destinations finds
expression in the relative, not the absolute, proportion of men with
the same origin who end up in a certain occupation, specifically, in

the ratio of the per cent from a given origin in one occupation to
the per cent of the total la

bor force in this occupation. The Iast row
in Table 2.2, which presents the percentage distribution of the total
labor force in the several occupations, serves as the standard against
which all percentages in the body of the matrix are compared, the
divisor in the desired ratio. By dividing each value in the matrix by
the corresponding

figure in the total row at the bottom of its
we obtain an index of the influence of occu

pational destinations.5 This ratio, which ha
of association” or “socia)l di

column,
pational origins on occu-
s been termed the “index
1 distance mobility ratio,”s measures the extent
to which mobility from one occupation to another surpasses or falls
short of “chance”; that is, a value of 1.0 indicates that the observed

mobility is equal to that expected on the assumption of statistical
independence.

The model of “perfect” mobility,
of origins and destinations, serveg
partures from it being reflected in
perfect mobility each destination g
origins as the total population, eac
bution of destinations as the total
The actual mobility ratios for in
ponding to Table

defined by statistical independence
as a baseline for comparison, de-
the mobility ratios.” In the case of
roup has the same distribution of
h origin group has the same distri-
population, and all indices are 1.0,

tergenerational movements, corres-
2.2, are presented in Table 2.5; those for mobility

8°The indices were not actually computed in this manner, which introduces
unnecessary rounding errors, but by deriving the ratio of observed to expected
frequency from the raw numbers in Tables J2.1

8 For previous use of this index, see David V. Glass (Ed.)
Britain, Glencoe: Free Press, 1956, pp. 177-217; and.Natalie Rogoft, Recent Trends in
Occupational Mobility, Glencoe: Free Press, 1953,

7Some questionable assumptions underl
consequent limitations of the inde

or places are discussed in Chapter

ying the model of perfect mobility and
x of association for comparisons between periods
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from father’s to first occupation are presented in Table 2.6; tzfn: ;};2
intragenerational flow patterns from first to present occupa 10f are
shown in Table 2.7. In order to convey a visual 1mpressmnl‘o .
over-all flow of manpower, values greater than_ 1._0 are under 1ne_ . i
These three tables bring the main chz-iracterlstlcs .of the‘ J;m(.e:lcac "
occupational structure into high relief. First, occupatu?nal 1? .el;;ear;n‘
is in all cases greater than expected on the assumption o In; P .
dence; note the consistently high values in the major cha%lonla . e::]olilmi
social mobility is nevertheless pervasive, as revea}ed by the darge i
ber of underlined values off the diagonal. Third, upwar mob.l‘ty
(to the left of the diagonal) is more prevalent than downward{ mo t1h 1a r)l!
(to the right), and short-distance movements occur more often
-distance ones, o
IOI;% ?)::cupational inheritance and fixed careers were domlnz;tlr;;gdtl;}z
stratification system, all excess manpower would be. concen 11;;1 "
the 17 cells in the major diagonal and the values in all ot ;:ir ce :
would fall short of theoretical expectation. In fa::t an excess ow:' on
manpower is manifest in 101 cells of the f:ilther s-to-'1962-0cn:1;§a 1?15
matrix, also 101 cells in the father’s-to-first-job matrix, and ce
in the first-to-1962-job matrix. This indicates much moy&?menc;-am:nrgl
occupational strata. A rough indication of. the pre‘vallmg'd 1re£c 1(1)13
of mobility is the number of such cell.s lying on either side 0r ¢
major diagonal. For the intergenerational flow of man;;owef,the
Table 2.5 shows, the underlined values to the Iowe.r‘le t o _
diagonal, which indicate disproportionate upward mobxht?r,houm;r;lh
ber by more than three to one (64:20) thc.)s-e to the upper rig tc,1 wove_
indicate disproportionate downward mobility. Exces‘swe upward m ¢
ments outnumber excessive downward movements in the 1ntragl;elne§ .
tional flow five to two (44:17), as can be seen in Table 2.7. sz;l ; ;0
shows, however, that the excessive flow of manpower fro}rln at elroiv o
first occupation is hardly more likely to go to hlg'her. t ::11.'1&:;(])-l Jower
occupations (46:38), undoubtedly because career beginnings o
rary drop in status.®
’ tSelf:(lf;zdi:tyanceprnovements exceed long-distance.ones. Most of t.he
underlined values are concentrated in -t}‘le area adjacent tofthe ‘maglcl:
diagonal, denoting short-distance mobility, and there are few mhiCh
areas surrounding the upper right and ‘t%le Iower left corners, w et
would be evidence of long-distance mobility. The values of the1 1mo :h
ity ratios tend to be highest in the diagonal and decrease gra@ua y v;rlto
movement away from it. In general, the closer two occupations ar

8 These patterns hold also if the cells indicative of horizontal movement are
omitted,
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one another in the status hierarchy, the greater is the flow of man.-
power between them,

There are, however, numerous exceptions to this basic tendency for
the flow of manpower to occur predominantly between occupations
similarly ranked, as revealed by the blank cells in areas that have
predominantly underlined values and the underlined values in pre-
dominantly blank areas. The majority of these discrepancies in all
three tables reflect industrial lines. Hence another distinctive pattern
to which the tables call attention is that industrial lines constitute
stronger barriers o mobility than do skill levels within an industry,
Indeed, the expectation that industrial differences would affect the
flow of manpower, partly because industries are concentrated in dif.
ferent geographical areas, was what prompted the decision to sub-
divide manual occupations by industry.

Finally, exceptional cases that are not covered by any of the above
general patterns should be mentioned. Looking first at movements
from father’s to 1962 occupation (Table 2.5), we note that sons of
craftsmen are more likely to move into higher than into lower white.
collar occupations. This possibly refiects a reluctance on the part of
nen reared in the most affluent blue-coliar homes to accept the lower

large, sons of manual workers outside manufacturing are more apt to
be upwardly mobile than those In manufacturing. Lastly, service oc-
cupations contain relatively few sons of farmers,

The flow from father’s to first occupation (Table 2.6), which often
entails a temporary drop in status, reveals more discontinuities than
that from father’s to 1969 occupation. Sons of nonmanufacturing
operatives and of service workers disproportionately often find first
jobs as managers. The unexpectedly large movement of sons of non-
manufacturing laborers to first jobs as self-employed professionals may
be due to sampling error resulting from the small number of cases
involved—approximately six, possibly even fewer.? Even with a sample
as large as this one, some cells have frequencies too low to assure
reliable results. Sons of service workers start their careers in an un.
usually large variety of occupations, ranging from other laborers to
salaried managers. Downward mobility to first job is most marked for
those in the highest white-collar groups and for skilled craftsmen, and

9 These might be men in such unusual “professions” as boxing.
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are more prevalent than movements between these two classes, a
notion that will be more systematically explored later in this chapter.

Intragenerational movements (Table 2.7) also reveal a few devia-
tions from the main trends. First, men who start their careers as
farmers, in sharp contrast to those starting as farm laborers, do not
move in proportionate numbers to any nonfarm occupation, with the
sole exception of skilled construction work. Second, proprietors are
disproportionately recruited from skilled and semiskilled manual
workers (except manufacturing operatives). Third, men who enter the
labor force on higher white-collar levels and later move downward
drop in excessive numbers down to retail sales, skipping the shghtly
higher status of clerk. Indeed, whereas men are recruited to clerical
work from a wide variety of social origins, few move into clerical work
after having started their careers (compare the columns for clerks in

the three tables).

SUPFLY AND RECRUITMENT FROM
ONE GENERATION TO THE NEXT
What is the outflow of manpower supplied by each occupational
grouping to others? What is the inflow of manpower recruited from
other occupational groups with which each occupation fills its ranks?
These are the basic questions posed by a consideration of occupa-
tional supply and recruitment. In terms of the intergenerational
volume of inflow and outflow these questions are answered by Tables
2.2 and 2.8. Table 2.2 presents the percentages of sons each social
origin supplied to the various occupations in 1962. Thus every occu-
pational origin above the level of construction craftsmen sends more
than one-fifth of its sons to only two of the 17 occupations, salaried
professionals and managers. A major reason is that these two occupa-
tional groups have been expanding rapidly while reproducing at a
level somewhat lower than the rest of the population. Of the men
sampled in 1962, 18 per cent are in these two occupational groupings,
whereas only 6.5 per cent of their fathers were.

Table 2.8 shows what proportion of the men in each occupation
was recruited from the various occupational origins. It indicates, for
example, that every occupational group has recruited more than 10
per cent of its members from sons of farmers. Three evident reasons
for this are the large size of the farm category in the past (in 1940 it
was still the largest of the 17 occupational groups, accounting for 14.7
per cent of the working force); the rapid decline in the number of
farmers in recent decades; and the exceptionally high fertility of

farmers.

» FOR MALES 25 TO 84 YEARS CLD: INFLOW PERCENTAGES

TABLE 2.8. MOBILITY FROM FATHER!'S OCC. TO OCC. IN 1962

Respendent's Qecupation in 1962
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The less occupational inheritance there is in a given stratum, the
greater is the outflow of sons supplied by this origin stratum to other
occupational destinations. The five occupations with least 1nher1ta1‘1ce,
which supply more than 90 per cent of their sons to other destina-
tions, are the two lowest white-collar, the two lowest blue-collar, al?d
the lower of the two farm groups, as Table 2.2 shows, Sons of men in
occupations near the bottom of one of the three bltO.ad occupatio?ai
classes have exceptional opportunities for social m0b111.ty. T_he salaried
professions, in contrast, exhibit the highest degree of inheritance, and
this stratum of origin is, consequently, least likely to su.pply sons to
other occupational destinations. The rapid growth of this pre‘sugeful
occupational group undoubtedly helped restrict the outflow of its sons.

The less self-recruitment there is in an occupational grouping, the
more it tends to rely on the inflow of manpower recruited from other
occupational origins. Variations in recruitment are greater tha}'l those
in supply. Table 2.8 indicates that the two occupations with th.e
largest inflow of outsiders, recruiting more than ?5 per cent of their
manpowet from other origins, are clerks and retail salesmen, both of
which also have a high rate of outflow. Farmers, on the other hand,
reveal by [ar the highest rate of self-recruitment, recruitling lesslt}'lan
20 per cent of their manpower from different occupatmnal’ origins,
whereas no other occupation recruits less than 85 per cent from dif-
ferent origins.

There is a direct relationship between an occupation’s rate of out-
flow or supply to others and its rate of inflow or recruitmeflt from
others. The rank correlation is .54.2% This is the same as saying that
occupational inheritance and self-recruitment are positively related,
which is not inevitable despite the fact that both values depend on
the number of men in a given occupational group whose fathers were
in the same group. This number, the number of cases in the diagonal
of the matrix in Table J2.1 in Appendix J, divided by the row total
defines the index of occupational inheritance, or the per cent of the
men in an occupational category whose fathers were in the same cate-
gory. The same number divided by the column total defines th'e Indc?x
of selfrecruitment, the per cent of fathers whose sons cor_lt_mue in

their occupational category. As the two marginals are positively re-
lated it follows that the two index values are too, although the latter
would be fully determined by the former correlationlonly .if it were
1.00 (actually the rank correlation between the marginals is .62 and

10 Product movement correlation is an insignificant .19, undoubtedly in part due
to the extreme deviant values for salaried professionals on supply and for farmers on
recruitment.
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the product moment correlation is .23).11 Some occupations appear to
be relatively self-contained and self-sufficient, whereas others supply
disproportionate numbers of sons to different occupations and also
recruit a disproportionate share of their own manpower from different
occupations. What characteristics of occupations are associated with
these contrasting tendencies?

‘The three occupational groups that manifest most occupational
inheritance and self-recruitment are the only three that entail self-
employment—independent professionals, proprietors, and farmers. It
seems that proprietorship—of a farm, a business, or a professional
practice—discourages sons from leaving the occupation of their fathers
and makes it difficult for other men to move into an occupation. Even
when proprietorship does not involve actual ownership of an estab-
lishment, as in the case of tenant farmers and of independent profes-
sionals who only own their equipment and the good will of their
clientele, it may produce a stronger occupational investment and com-
mitment than mere employment, and these are transmitted to sons.
The fact that the very occupations that rest on proprietorship and
that reveal little mobility in or out have either contracted in sjize or
expanded less than the rest in recent decades may well be a factor
that has contributed to the large amount of social mobility observable
today. This decline in proprietorship may counteract other trends,
such. as decreasing immigration and lessening differential fertility,
that would otherwise have depressed mobility rates,

The five occupations characterized by a high rate of inflow of man-
power recruited from other origins in the last generation as well as by
a high rate of outflow of manpower supplied to other destinations in
the present generation are the two lowest white-collar and the three
lowest blue-collar groups—clerical, retail sales, service, and the two
kinds of nonfarm labor. These five occupational strata may be con-
sidered distributors of manpower, into which disproportionate num-
bers move from different origins, and from which disproportionate
numbers of sons move to different destinations. The distributing oc-
cupations are channels for upward mobility, into which successful
sons from lower origins tend to move and from which successful sons
tend to move to higher destinations. Simultaneously, they provide a
refuge for the downwardly mobile from higher origins (inasmuch as

11 The measures of supply and recruitment are the sum of all nondiagonal fre-
quencies, except the NA value, in the appropriate row or column of Table J2.1,
divided by the row and column totals, xespectively. Thus, except for the differential
assignment of the NA cases, there js a perfect negative correlation between inheri-
tance and supply as well as between self-recruitment and recruitment.
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downward mobility into them exceeds t}-u?ore'tical cxpectations cog:
siderably more than does downward mobility into any Io;vir t;chcupto
tions), thereby enabling unsuccessful sons of nonmanual fathers :
maintain their white-collar status and unsuccessful sons ::)f mar;ll?
fathers to find jobs in the urban labor_ _mark.et, respecmlfsly. 1 e
skidder from a white-collar home, unfamiliar w1th. the wor 1fngtc :ss
and possibly threatened by the prospect of beconu'ng part (& i ;e;l g)
pears to be willing to pay the price of the lesser income qd A yl
the lowest nonmanual occupations to preserve the cherishe sym]?
of the white collar, The skidder from manual 'homes nas probab.ly also
little inclination and certainly few qualifications or opportunities to
farm. .
wc}ik;);::;patxi‘is are divided into three bro?c% cIa‘sses, whlte—collarf,
blue-collar, and farm, it is evident that a position just aboye oned.o
the two class boundaries is what tends to make an occupation Elh'ls-
tributor in the intergenerational flow of manpower. ProRnetors 1pd,
on the other hand, has the opposite effect, restricting tlhe inflow an
the outflow of manpower. Proprietorship and location in .th.e occfupa-
tional structure, therefore, are two important characteristics o, a.r:
occupation that influence the proportionate V(?lu.me of mangowgel
supplies to others and recruits from others, Thl;S is thg 6c2alse, ov:tion,
only for the intergenerational flow from father s to i .ocilp : .
Neither in the flow from father’s to first occupation nor in ¢ at roni
first to 1962 occupation are the volumes of suPRly :%nd 1rt:c1fuutmenf
directly related, which calls attention to the d1§tmct1ve chfarac;er. ;)
first jobs, a topic to be examined in the next section. -But be ore‘d 01e dg
so another aspect of intergenerational movements will be consi f:rhl.
Whatever the volume of outflow or inflow, it may range from hig y
dispersed to highly concentrated. The outﬂom_r of manpov_vert‘fro;noi
given origin may disperse to supply many different destm_a 1(1>n 2
become concentrated to supply primarily a few. Correspon.dmg y, the
inflow of manpower into a given destination may be recruited fror? a
wide base of different origins or largely from 2 narrow base of a evdv
origins, Whereas the volume of supply and of recruitment dzfzieéln
directly on the number of men whose fathers had Fhe samcz1 occulz Thé
the degree of dispersion of supply and of recruitment do n{o.u )
first problem is to devise appropriate measures (?f dls.persmn of s ep{:)hz
and dispersion of recruitment. The basic prmc%ple is to compz.lrh the
distribution of outflow from or inflow into a given category wit
istribution for the entire population. .
dls’?‘;billlltlll(s)?rate the construc}:iolzl of these measures, let us examine the
outlow from social origin, defined by father’s occupation, to occupa-
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tional destination in 1962, presented in Table 2.2, OFf a1 sons of self-
employed professionals, 16.7 ber cent entered this same occupation,
3L.9 per cent became salaried professionals, 9.9 per cent took jobs as
salaried managers, and 9.5 PEr cent went into nonretail selling. The
corresponding percentages for all men (bottom row) are 1.4, 10.2, 7.9,
and 3.1. These four occupations are the only ones in which men origi-
nating as seli-employed professionals are overrepresented, that is,
constitute a higher proportion than in the total population. A simple
way to summarize this observation is that four of the 17 possible
destinations contained disproportionate numbers of men with fathers
who were sell-employed professionals, which implies that the supply
of manpower from thijs origin is relatively concentrated, excessive
numbers going to only three destinations in addition to the self-
employed professions themselves, Applying the same procedure to all
categories of origins yields a crude measure of dispersion of supply,

and applying this procedure with appropriate changes to the inflow
percentages in Table 2.8 yields a crude measure of dispersion of
recruitment. The number of underiined entries, whatever their value,

in each row of Table 2.5 indicates dispersion of supply, using this

rough procedure, and the number of underlined entries in each column

indicates dispersion of recruitment.

A more refined index of the degree of concentration—or, inversely,
dispersion-—which takes the quantitative differences in percentages
into account instead of merely dichotomizing them, and which ascribes
neither special meaning nor equality to the 17 occupational categories,
can be devised simply by summing the differences between the cor-
responding perceniages given above (that is, all the differences of the
same sign). Thus the degree of concentration in the destinations to
which sons of seli-employed professionals move is (16.7 — 1.4)
(819 --10.2) + (9.9 — 79) + (9.5 — 3.1), which equals 45.4, The range
of values this measure can assume makes its meaning apparent. If
father’s occupation exerts no influence and the destination of sons
from a given social origin is identical with that of the entire popula-
tion, the index value is zero, If all men from a given origin were con-
centrated in a single destination, the index value would he close to
100.0; specifically, as much short of 100.0 as the per cent of the total
population in this destination. Hence this index, the index of dissimi-
larity, measures how much more concentrated the destinations of men
from a given origin are than those of all men in the sample, or what
proportion of the sons of a given origin would have to change their
1962 occupation for their distribution to equal that of the total popu-
lation. A high value indicates low dispersion whereas a high value on
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i i i din
the crude measure indicates high dispersion. _The corrﬁspon' in,ci
index for inflow shows how concentrated (or dispersed) the orig
of men in each occupational destination are. -~

Two further refinements have been introduced beffire Ialic mz
computing the measures. The first is to exclude the men 11r)1 ; e salme

i ' i iagonal) from

i their fathers (those in the diag
occupational group as . . O eneed by
is, si i index is again strongly in
analysis, since otherwise the in . Sy
occuj;)at,ional inheritance or self-recruitment, whereas E:oncx:;nl is with
the outflow from or the inflow into different occupauoris. h'n o
q i c -
tion, movements identified as lateral movements earhe; int Ismang
: i men -
ili facturing and other crafts ,

ter—mobility between manu . . anw
facturing and other operatives, and manufacturing and othellr lflb() ors

-—have been excluded by the same blocking procedure, restricting
analysis to vertical mobility. . o : )
W)ia have, then, a crude index of dispersion in the flow ol m;;lnpm\:(
2 r e i
based on merely counting the observed values that exceeg t osﬁmd

i istical independence, and a re

sumption of statistical in :

D asue that 1ok i i i T concentration

legree of dispersion o
measure that takes the precise ¢ fon
in vertical movements alone into account, These two measuri{s tc}llc(: dios
behave in parallel fashion at all. The dispersion of supply an the cis

persion of recruitment in the intergenerational flow of mjgpo o ae
— 46}, w
inversely related if the crude measures are used (r = —. ),‘ s
the two are directly related if the reﬁned.measures HI]': us;:en 1.940.
Moreover, the rate of growth of an occupational group etz .
! ., . - . .
and 1960 reveals a pronounced positive correlation with t (672) *’l:) -
indi e (.72),
i i it dicated by the crude measur
sion of its recruitment as in the 2 but
not with dispersion in recruitment as indicated by the refine
sure (.26).12 4 i
In (a previous publication by one of the p}l;ese.nt authorsl,a tio‘:;ship
i e re
i es exclusively, the inverse
relied on the crude measur _ e in "
between dispersion in recruitment and dispersion in supply obs
. i i-inde-
12 The procedure for computing expected values in such a ml(:delb::nq;:::ﬂlonpw
pendence in which the diagonal cells ox some othersba-ilr-e blTOdl;;::; "ajmgn‘mn ol
, “On the Statistical Analysis of Mobility Tables, mal
A ?C;{S;) Odn'l;]r(llgﬁﬁ), 564-585. If we compute an anzlogous measll)ue ofo ;on:;rtiergf
f‘{)nﬂthat gzés not involve the block procedure, it can be shown tf) e :fcsu ;)P]Y o
olccupational inheritance (or self-recruitment) and concentration

ili was designed
recruitinent) for those undergoing mobility. Our procedure,. tii;ere(fi(;reénd;l : ong e
to yield a measure of concentration that is not mathematically dep

inheritance or self-recruitment. . ) 4 that
delg;?;'oofn;nasure tate of growth, the distribution of the labor force 1nelgggd?;ig b
in 1960 were percentaged, and the difference between the two corresp
in .

i f growth.
centages, divided by the 1940 percentage, was taken as the index of rate of g

. " i
14 Peter M. Blau, ‘““T'he Flow of Occupational Supply and Recruitment,” America
Sociological Review, 30{1965), 475-490.

-ment as defined by the ¢

cattracts more than its proportionate share of men from many dif-
ferent occupational origins, whereas its operational definition by the
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was interpreted as due to the forces that are set in motion by changes
in demand for occupational services and that are reflected in changes
in the relative size of various occupations. For an occupation to ex-
pand in response to an increased demand for its services, it must
recruit more outsiders than previously, particularly if its fertility is
not very high. Successful recruitment of outsiders requires improve-
ment of working conditions, such as higher incomes or shorter hours
than men with the requisite training can otherwise command, Superior
economic conditions not only attract men from diverse other origins
to an occupational group but also strengthen the attachment of its
OWn sons to it, thus lessening the tendency of sons to move into
widely different occupations. The opposite conditions in contracting
or less expanding occupational groups weaken the attachments of sons
and promote their dispersal to a variety of other occupations. These
considerations would explain why the width of the hase of recruitment
of an occupation is related to its expansion, on the one hand, and to a
lack of inclination on the part of its sons to disperse from it, on the
other. The problem is, however, that the more refined measures do
not yield this relationship.

The refined measures of concentration of supply and concentration
of recruitment, the obverse of which indicates dispersion, are presented
in Table 2.9. The data show that the outflow of sons of self-employed
professionals is most concentrated in respect to occupational destina-
tions in 1962, whereas the sons of operatives outside manufacturing
have become most dispersed as adults (column ). Farm laborers are
recruited from the most concentrated social origins, whereas “other”
craftsmen and proprietors are recruited from the most widely dis-
persed origins. Although the polar cases of dispersion in supply and
dispersion in recruitment are not identical, the degree of dispersion
in supply and in recruitment are directly related for the flow of man-

. power from father’s to 1962 occupation, as previously noted. Indeed,

positive correlations between these two factors are also obtained when
fmovements between father’s and first occupation (product moment,
-77) and those between first and 1962 occupation (.51) are considered.

Why do two sets of measures that presumably refer to the same
undetlying variables yield opposite results? One possible reason is
that the crude measure is not a reliable indication of dispersion,
Another possibility, however, is that the two kinds of measure refer to
entirely different aspects of dispersion. Thus dispersion of recruit.
rude measure indicates that an occupation
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OR QORIGIN DISTRIBUTION OF VERTICALLY
.8. INDEX OF DISSIMILARITY BETWEEN DESTINATION

:‘ﬂtBBII-szMEN AND DISTRIBUTION EXPECTED ON THE MODEL OF QUASI-INDEPENDENCE, FOR SPECIFIED
ORIGIN OR DESTINATICN

tment?
Concentration of Supply® Concentration of Recrultment

. : ; . H 1962 Oscc. irom
or Dostiation o 1068 oo, 1o Pixet dab | 1968 Goar_ Fathers Oosr  FethavaOons  Einet 1ch
prSO:lefs-aE‘:‘:?:ll.s 41,4 4i.1 81,8 35.6 44,1 &l.8

Salaried 22.9 20.4 45.5 23.7 27.9 23.1
Managers 80,1 27.9 39.2 23.1 43,1 3i.0
Salegmen, Other 25,5 31.8 38.90 25.7 41,7 28,8
Proprietors 28,9 24,5 32.0 8.8 81.3 15.1
Clerical 24,0 21.0 2.5 8.5 20.4 18,1
Salesmen, Retail 20,7 20,3 25,5 14,8 18,1 17.0
C‘;g;';men 9.9 23.9 4.7 13.5 16.4 20.7

Other 8.2 i8,1- 15,3 B.2 16.5 14,3

Conatruetion 12.4 i5.5 23.2 4.1 9.2 16.¢
09;:;:“99 12,1 2z.0 13,6 15.2 15,7 17,2

Other 7.5 11,3 13.8 15.9 8.2 16.7
Service 8.5 16,9 16.9 10.9 18.4 11.1
Lﬂ:ﬁ‘;re“ 24.7 3.2 23.2 23.5 19.3 24.7

Ot:e‘r 18,8 17.9 14.2 22.8 8.9 20.6
Farmers 15,2 28,0 18,5 20,9 26,2 52.7
Farm Labhorers 7.1 26.4 27,2 49.9 52.1 34.5

2Dastinetion distribution for origin distribution listed in stub,
1"Oz'igm digtrihution for destination distribution listed in stub.

refined measure indicates that an occupaltion does not' attract (:IISPH;;
portionately large numbers from the various other o'r1ig1ns..A1.t oug

both measures reveal increasing dispersion as the origin d15t1t1but1(})1n
in a given occupation approaches that of the entire populatlgg,_ t :
two behave quite differently in response to son?e other c.on 1t1Fn s
including the changes in size to whicl.i the above.mterpretat{(c)ln re;l e::s
If employment conditions in a growing occupation ha}ve. wxrene t
appeal, we may surmise that men will be drawn into it in dispropo _
tionate numbers from more origins than before,.but that th?. conse
quent greater competition for these desn’able. jobs m'alfes it more
difficult than it was previously for men from distant origins to move
into the occupation. Such a change making an occupation more att;ac—
tive to those from surrounding origins, and for t.hls very reason less
accessible to the rest, would find opposite expression in tI.le two mea-
sures. It would be manifest as more dispersed recruitment in the crude
measure, because an excess of men is recruitfed from a larger numbe;
of origins than before, while it would be manifest as more concn?ntratfl
and hence less dispersed recruitment in the refined measure, smcedt e
origin distribution departs further than before from the random
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expectations based on the population. Parallel considerations apply to
the two measures of dispersion of supply. The crude measure is indica-
tive of the width of the recruitment base or the supply sector of an
occupation, and these are affected by the superior economic rewards
in expanding occupations according to the interpretation advanced.
But the refined measure is indicative of the randomness of the origin
distribution of the men recruited into an occupation or of the destina-
tion distribution of the men it supplies to other occupations, and
other forces than those associated with expansion apparently govern
how randomly dispersed the flow of manpower inte and out of an
occupation 1s.

The data in Table 2.9, in which occupations are ranked by their
status, reveal a nonmonotonic pattern. The sons of skilled and semi-
skilled workers tend to disperse widely in their careers. The sons of
the higher white-collar strata as well as the sons of the lower unskilled
workers and farm workers are more likely to become concentrated in
relatively few occupational groups (column 1). Dispersion of recruit-
ment reveals a similar pattern as that of supply, with the intermediate
occupational groupings being recruited from less concentrated origins
than either those near the top or those near the bottom, except that the
lower nonmanual strata as well as the higher and middle manual ones
are recruited from dispersed origins {(column 4). Roughly the same
nonmonotonic pattern is manifest in the data on dispersion of supply
from father’s to first occupation (column 2) and from first to present
occupation (column 3), and also in the corresponding data on disper-
sion of recruitment (columns 5 and 6). The parallel patterns of these
values account for the correlations between dispersion of supply and
dispersion of recruitment.

Men in occupations in the middle of the status hierarchy come from
more dispersed backgrounds than those in the highest or the lowest
occupations, and men originating in these intermediate strata also
move to more dispersed occupations in their careers than men originat-
ing at either extreme of the occupational hierarchy. This is the case
whether origin is defined by father's occupation or by first job and
whether destination is defined by first job or by 1962 occupation, that
is, for intragenerational mobility as well as for intergenerational
mobility of either kind (from father's to first job and from father's to
1962 occupation). The significance of status proximity for careers can

help explain this pattern of findings.

The underlying principle of the interpretation suggested is that
differences in economic conditions and styles of life between occupa-
tional groupings tend to reveal a gradient, being pronounced only
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for those far apart in the status hierarchy. The resources, training,
education, and value orientations of men with a given occupational
background do not differ generally very much from those with a some-
what higher or lower background, but differences between men, say,
10 or more steps apart are considerable in these respects. Moreover,
there is much opportunity for social contact among men from different
occupational groupings as long as these are not too widely apart in
status, in which case there is little social contact. Without social con-
tacts with representatives of an occupational group that stimulate
interest in and provide knowledge about careers in it, men are un-
likely to move into it. In brief, the assumption is that various condi-
tions make movements to occupations within a given range of a man’s
origin more likely than movements to those outside this range. It
follows from this assumption that intermediate occupational groups
are recruited from more diverse origins and supply men to more
diverse destinations than extreme groups at either end of the hierarchy.
This is what the data show. The reason is that any given range of other
occupations above and below a point of reference includes a larger
number of different occupations if the point of reference is an inter-
mediate occupation than if it is near the top or near the bottom,
because in the latter case part of this range simply does not exist.

THE SIGNIFICANCE OF CAREER BEGINNINGS

The preceding discussion concentrated on intergenerational move-
ments from father's to 1962 occupation with only occasional reference
to first jobs; we now turn to an investigation of the significance of these
career beginnings. This entails the study of intragenerational move-
ments, but it includes more than that. Data on the first full-time
regular job of men can be looked at from two perspectives, since the
relationship between social origins and career beginnings can be ex-
amined, as can the movements from career beginnings to occupation
in 1962.% This possibility introduces a time dimension into the analy-
sis of occupational mobility. We can ask how the occupational origins
of men starting their careers at various points in the occupational
structure affect subsequent careers and deduce the significance of
social origins for intragenerational movements.

Let us start by examining the role of career beginnings as interven-
ing links between social origins and subsequent careers; specifically,

15 The fact that different time periods are involved for men varying in age from

" 95 to 64 years should be kept in mind, since the differences are not the same for the

various occupational groupings. Differences between age cohorts, which turn out to
be usually minor, will be discussed in subsequent chapters.
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The clue is provided by the net mobility into and out of first occu-
pations. If the number of men in an occupational grouping in 1962
is subtracted from the number who started their working life in this
grouping (see the totals of Table J2.8 in the Appendix), an index of
net mobility during these men's working lives is obtained, which may
reveal cither a net outfow or a net inflow. Similarly, if the number
of men who started to work in an occupation is subtracted from the
number whose fathers were in this occupation (Table J2.2 in the
Appendix), an index of pet mobility from father’s to first occupation
is obtained, which also may show either net outflow or net inflow,
With one exception—the rapidly expanding salaried Pproiessions, which
manifest an inflow in both cases—there is a perfect negative relation-
ship between these two indices. Occupations that more men leave than
enter after having started their careers (outflow) exhibit an inflow of
manpower from social origins, and those occupations that more men
enter than leave after they have begun ¢

o work (inflow) reveal an
outflow of manpower from social origins. In other words, some occu.
pations have more men

starting in them than either the number of
men pursuing this line of work later in life or the number with fathers
who pursued this line of work, and other occupations constitute career
beginnings for fewer men than are found
in either generation.

Seven occupations may be considered dis
or career beginnings,,
them exceeds both
themselves worked i

in them at later career stages

tinctive entry occupations
since the number of men who started to work in
the number whose fathers and the number who
n them in later career stages. These are the same
seven entry occupations whose disproportionate supply of manpower
to other occupational groups later in life was noted above: clerks,
retail salemen, both groups of operatives, and all three
laborers, It is noteworthy that these distincti
sist of the lowest white-collar occupations, t
(except for service), and the lowest farm occupation. More men start
their careers in the lowest strata of each of the three occupational
classes than remain in them or later move into them. The data per-
taining to fathers suggest that in the last
tively few men stayed in these lines of WO
occupations dominate the intragenerationa
Plying disproportionate numbers to other
stages. The importance of distinctive entry occupations for the intra-
generational flow of manpower is an important factor differentiating
the intragenerational from the intergenerational flow.

Having identified the €niry occupations that supply a large wolume

groups of
ve career beginnings con-
he lowest blue-collar ones

generation, too, compara-
vk as adults. These entry
I flow of manpower, sup-
occupations in later career
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of manpower to other occupations later, the next question pf)sed is
from which first jobs men are most likely to disperse to many different
career lines later in life. Specifically, we want to inquire whether the
origin composition of an occupational grouping influences the inclina-
tion of its members to disperse to other occupations later, The hypoth-
esis may be suggested that the more thoroughly the men enFering an
occupation are integrated into it, the less likely they are to disperse to
other occupational groups in the course of their careers. .
Homogeneity of social background is expected to promote socTal
integration. The hypothesis implies, therefore, that the homogeneity
in social origins of the men in an entry occupation is inversely reliated
to their tendency to leave it for a large variety of other occupations.
The operational definition of homogeneity in background is that any
two randomly chosen men in an entry occupation have the same social
origin (father’s occupation), whatever this origin is.!¢ The mieasures of
homogeneity corresponding to this definition are presented in the first
column of Table 2.11. The dependent variable is measured by the
previously discussed crude index of dispersion of supply in movements
from first to 1962 occupation.!” The hypothesis predicts a negative
association between the homogeneity of entry occupations and the
dispersion of supply of manpower from them. But in fact the produ_ct
moment correlation is close to zero (—.07), negating the hypothesis.
Homogeneity of social origins of the men starting their careers in the
same occupational grouping apparently does not disc.ourage them from
moving into many different lines of work later in life. .

As the original hypothesis is discredited by the data, it must be
modified: for integration into an occupation to prevent _sub.sequent
dispersal into a variety of different occupations, homogfanelty in bacllt-
ground is not sufficient, but men must have common social roots in this
particular occupational group that precede their own a(ftual entry
into it and firmly tie them to it. The percentage of a11. men in an entry
occupation whose fathers were in the same occupation furnishes an
index of common social roots. These values, derived from Table J2.2
in the Appendix, are presented in column 2 of Table 2.11.

18 The procedure used to arrive at the index of homogeneity of gccupational
origins is to sum the prebabilities that two men in a given entxy occupation are from
the same particular occupational background, a sum of %7 probab1!1t1es, each pro-
duced by squaring the probability that a single man in a given grouping had a father

in any specific grouping. Operationally, this is a summation of the squares of the
vertically computed percentages, by columns, in Table J2.2.

17 The crude measure of dispersion of supply in movements Erom' first to 1962
occupation is used, because the refined measure with its bl.ocke.d ‘dlagonal is not
affected by the proportion remaining in an occupation, which is important here.
The correlation is also close to zero (08) when the refined measure is used.
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TABLE 2.1i. FIRST GCCUPATIONS: MEASURES OF HOMOGENEITY SELF-RECRUITMENT, NET MOBILITY, AND
GROBS MOBILITY, FOR MALES 25 TO 64 YEARS OLD '

i 2 3 4 5 [
: Per Cent In Pew Cenlin Pirst
Not Mobilily  Flrst Job Job Mobile Dilfe rence
oo Homogenelty Oceupational Father's Oce, Mf:blle te  Irom First Job Batween
of Origins  gell-Recruitment o 1962 Oce.® Firat Job® 1o 1962 Deel Columus 4 & 5

Frofessionals

Self-Empl, 1.3 18.9 57,6 81,1 46,5 34.6

Salaried 8.1 12.2 49.3 B7.T 45,5 42.2
Managers and

Oiftefals 10.8 8.2 43.5 #1.8 84,3 27.5
SBalesmen, Others 12,7 16.5 31.8 83.5 T6.3 T.2
Proprietors 32.1 53.8 T2 46,2 63.7 -17.6
Clerieal 7.0 6.5 86,7 3.5 B2.4 L1
Salesmen, Retail B.2. 4.2 32.8 85.8 84.9 B
Craftsmen

Mg, 9.5 16.9 24,0 83.1 L5 5.6

Qther . B8 17.1 26.4 82,9 8.7 4.2

Construction 13.2 23,4 25,6 76.0 73.8 2.8
Operalives

Mig, 9.8 18.3 20.5 B1.7 8i.2 -5

Other 19.3 7.2 24,7 B82.8 85,¢ 2.2
Service 8.5 11.4 25.3 84.8 80,2 8.4
Laborers

Mig. 16,0 7.7 23,0 2.3 91.8 5

Other 11.0 1i.4 27,0 88.6 88,5 +1
Farmers 71.8 84,5 80,5 15.5 70,0 =54, 3
Farm Lahorers 48,8 10.0 55.4 0.0 83.0 =3.0
®n percentages.
bor Na,

The new hypothesis is that the greater solidarity in those occupa-
tional groupings in which a large proportion of the men who enter
have common social roots lessens the likelihood that men will disperse
from these occupations to a large variety of others in the course of
their careers. The inverse relationship predicted between the values
in column 2 of Table 2.11 and the number of underlined values in
each row of Table 2.7 is confirmed, though not strongly, by the data,
which reveal a product moment correlation of —.50. The larger the
proportion of men starting their careers in an occupation whose back-
ground gives them common social roots in it, the less likely men are

to leave it later for many different occupations. To be sure, this cor-

relation over occupational groups does not demonstrate that indi-
viduals who enter the same occupation as their father’s are more likely
than others to remain in this occupation. But the correlation observed
is of great interest even if it is not a result of such an underlying indi-
vidual correlation, because in that case it implies that social solidarity,
or a similar social mechanism, is the intervening variable that connects
the proportion of men with social roots in an entry occupation with

~ the disinclination of other men to disperse from this occupation.



54 OCCUPATIONAL STRUCTURE: PATTERNS OF MOVEMENT

According to the interpretation advanced, cross-generational oceu-
pational solidarity restricts the tendency of men who have started their
careers in a certain line of work to leave it later for others. Indeec!,
different manifestations of the underlying variables from those previ-
ously used support this interpretation. ’The proport.ion of sons fr.om
a given origin who enter their father's line of work is another m.dlca-
tion of crossgenerational solidarity. (This measure of .occupat.mrfal
inheritance—the values in the diagonal of Table 2.3—is not :ﬂgmﬁ-
cantly related to the measure of seIf—recruitmt_&nt en}ployed in tﬁe
preceding analysis, the product moment .correlatmn being —_.24.) .T e
proportion of men entering an occupation who have.remamed in 1;
until 1962 (the values in the diagonal of Table 2.4) is a measure o
the disinclination to leave that is different from th(? crude dispersion
measure previously used, These two factors are highly reIat'ed; the
product moment correlation between the va]u.es. in -the two diagonals
is .89. The greater the proportion of sons originating in an OC'FHP}?-
tional group who themselves start careers in it, the.greater is the
tendency of men once they have entered this occupatlo.nal group to
remain in it. This is also a correlation over occupational groups.
Note that the two measures of the dependent variable—the proportion
of men who remain in an entry occupation and the degree ?f dis-
persion among those who leave it—are based on the behavml: of
entirely different individuals. The fact that two different cor{’elatlzni
yield parallel results strengthens conﬁdence‘m the conclusion tha
social mechanisms, not merely personal feelings of att.achment, are
responsible for the relationship observed. Cross-generational occup:ii
tional solidarity seems to increase the reluctance of men from a
origins to move out of the occupational group the}.r have e‘ntered.

Finally, the role played by career beginnings in the_lntergc'anera-
tional movements from social origins to 1962 occupations will be
examined. The specific question asked for each category o'f first occu-
pation is how dissimilar its distribution of [ather’s occupations and its
distribution of 1962 occupations is. The index of dissimilarity employed
to answer this question is based on the same procedl.lre as the .reﬁ_ned
measures of dispersion. For men with a given first job, the d15tr¥bu-
tion of father's occupations and the distribution of 1962 occupations
are reduced to percentages, and the differences b‘et';ween correspond.mg
percentages are calculated. The sum o.f al.l positive ((_)r all nega(tilvle)
differences yields the index of dissimilarity, Whl'Ch is presented in
column 8 of Table 2.11, and which shows how different the .occupa-
tional destinations of men starting their careers on a certain level
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were from their social origins.’8 In effect, this index of dissimilarity
reveals the net intergenerational mobility experienced by men who
started their careers in a certain occupational group.

Men who start their working lives in manual jobs experience rela-
tively little intergenerational mobility. At least, the net mobility re-
fiected in the dissimilarity between their fathers' and their 1962 occu-
pations is small, and there is little difference in this respect between
the various manual occupations, with the index ranging only from
205 to 27.0. Although this low volume of net intergenerational
mobility of men who entered the labor force on blue-collar levels
does not necessarily mean that few of them moved to levels different
from their fathers’ or that few of them experienced mobility during
their lifetimes, it does show that the occupations in which these men
ended up as adults were, in the aggregate, little different from their
fathers’. Although these men experience in fact a considerable amount
of mobility into and out of first jobs (columns 4 and 5 in Table 2.1,
the movements into first jobs in one direction are largely compensated
by movements out of first jobs in the opposite direction, with the
result that the destination distribution differs little from the origin
distribution.

Men who began their careers either in white-collar jobs or on farms
experience much more net intergenerational mobility between social
origins and 1962 destinations than those who started by working in
manual jobs. The distribution of occupations in which these white-
collar and farm entrants end up are very different from those of their
fathers, in contrast to the similarity between the two distributions for
men whose first job is in one of the blue-collar categories. The interest-
ing phenomenon is that the gross amount of mobility experienced by
white-collar and by farm starters, both from origin to first job and
between first job and 1962 occupation, is no greater than that ex-
perienced by blue-collar starters (see columns 4 and 5 of Table 2.11);
but the two segmental movements of the former groups do not largely
compensate each other, whereas those of the latter do, so that only
the white-collar and farm starters experience much net mobility and
arrive at destinations that differ considerably from their origins. The
het rates of an occupational group are indicative of the mobility ex-
perience of the entire collectivity, while the gross rates are indicative

181t is also possible to calculate the dissimilarity between first and 1962 occupa-
tion for each social origin, and the dissimilarity between father’s and first occupation
for each 1962 occupational grouping. These values, which have less substantive mean-
ing, and which do not reveal consistent patterns, are not presented,
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of the mobility experience of its individual members. The. collezlr;:tt;:
ties of men who start work on various manual levels expesle;lc.i e
mobility, notwithstanding much movement.()f}.the part of t ei. -
vidual members, in contrast to the colIect1.v1t1es of men star 1Eglit
white-collar jobs or on farms, which exper'lence much net m(r)1 1im)£;
Moreover, the higher the status of a whllte:collar OFcupatis o
which men enter, the greater is the net m0b111tyl expenencgcgi y e
as a collectivity, increasing, with a single exception, f_rom per
for retail sales to 58 per cent for self-empbyed professions. Har Tevels
Despite the fact that men who start their careers on blue-co z;s evels
experience no less mobility than other men, .theu‘ mﬁ)veme? s olect
less change in the aggregate from one generation to the next, 0
the distribution of occupational positlons.at .whxch theY arrlveh o
little from that of their fathers, The implication, then, is that t eblue-
segmental gross movements of men v;;hot }(I:nterm t::l: :lezirtioiﬁz 1‘;1ccupa_
collar occupations merely serve to take these ma 6 Secup
i ir origins, whereas first jobs in white-collar an arming
glgzzspzfiotﬂse carryg m:an away from their origins. T.he c.)ccgp;nm:t:i
world of these blue-collar starters seems to be ep1to.mlz(; )1(1 the
remark the Queen made to Alice: “Now, here, you see, it taaueist :10 ¢
running you can do, to keep in the same place, H ytolut!\:\: e lag !
somewhere else, you must run at least tw1c‘e as fast as ; a L e Oi _
amount of upward mobility of men holding blue-collar firs 1]) o
servable in the data must not be misinterpreted. It does nol;1 sica! rg
alter the occupational situation of blue-c.:ollar starters as at.cnas  rom
one generation to the next, since there is much (:ompens.at 1 iSg fowm
ward mobility. The case of white-collar letlld farn:-l eflt.r;n i > funda
mentally different, inasmuch as the mobility of individua aSitionS *
occupational groups effects a net change of the aggreg}a:te peois el
each group, and from other data we know that this ¢ ar;%eers argelt
an improvement. In the aggregate, the men who enter ¢ rers In the
highest white-collar strata or in _tl.1e Ear_m strata are mo e lgwer
experience intergenerational mobility, with t.hose entering > lower
white-collar strata being intermediate, and with the entrants o
collar Ievels being at the oppositcf: ext;er;lea;t e ifow into and the
he preceding section we foun .
ouItIfioIv:v ngm blue-%ollar groups is more dispersed than that forte;tdhiil;
white-collar or farm groups. This finding seems at first to tcon orbih‘ty
the present one that blue-collar starters Exlezfélaﬁyliﬁe 1:; Ol;lndings
i white-collar or farm starters, bu
;I;:nbilg:)el;neans incompatible. The very fact that blut;f:g}i&:ﬂ Ztraert;?
who experience no less mobility than other men, exhibi )
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persed movements helps to explain why these movements produce
less net change in the occupational distributions. The more diverse the
movements, the more likely they are to neutralize one another.

First occupations that manifest much net intergenerational mobility
may do so primarily as the result of much movement from social origin
to first job, or of much movement from first job to 1962 occupation, or
of both kinds of movement, The percentage of men in each starting
occupation who had moved there from different social origins is
presented in column 4 of Table 2.11, and the percentage in each
starting occupation who moved to different occupations in 1962 (the
complement of the value in the diagonal of Table 2.4) is presented in
column 5. ‘The difference between these two percentages in column 6
reveals whether a given group experienced more mobility before it
had entered these careers or subsequently in intragenerational move-
ments to 1962 occupation. Most differences for blue-collar starters are
small, cotresponding to their low rates of net mobility (although small
differences do not necessarily reflect low net rates, as they may be a
result of many noncompensating movements of both kinds). Of major
interest are the differences for white-collar and farm starters, which
enable us to explore what the source of the high net mobility of these
groups is.

Whereas men who start their careers on high white-collar levels and
those starting on farms have similar high rates of net intergenera-
tional mobility, the kinds of movement producing this result are quite
different. Men entering high white-collar occupations have already ex-
perienced much movement from social origins, which must entail
mostly upward mobility, and experience less movement subsequently
in their own careers. Men entering farm occupations, in contrast, have
as yet experienced little movement from social origins but experience
much movement in their own careers, which must he primarily upward
mobility off the farm. (Although the value for farm laborers in column
415 high and the negative difference in column 6 is small, this is pri-

marily due to the fact that 68.5 per cent of them had farm fathers; if
movements between farm and farm labor are excluded, the negative
difference in column 6 becomes pronounced.) Men starting careers as
proprietors are the only white-collar group who experience inore
mobility after having started their own careers than before. Men
entering on the lowest white-collar levels have aiready experienced
very high rates of mobility from social origins and also experience very
high rates of mobility subsequently in their own careers. These move-
ments are partly, though not entirely, compensating, yielding a moder-
ate amount of net mobility. In sum, the high rates of net intergenera-
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tional mobility of men starting careers .in hig.h' white-collafr St;it:t::.
due to much upward mobility from social origins; th_ose ;) - m o sttt
ing on farms are due to much subsequent movement in i eir o e
times, as are those of men starting as proprietors; t.he dowe?rt ; fes o
men starting on low white-collar levels are assacfate‘ “; h muel
movement of both kinds, which is partly compensating; an | e "
lower rates of blue-collar starters are due to a stillgreater degree
compensation in their movements.

MOBILITY AND CLASS BOUNDARIES

The direction of movement among occupationa% groupmg: ;i, ?f
course, crucial to an understanding o.f the oca.1pat10nal s.truclu rc.mp
is not enough to know that the men in a certamn occupat1ﬁn:he§ oup
experience much mobility, but we also want to knm\lr) .In.ft eOr Lps
involves primarily upward mobility or downward mobili ybilit -
The foregoing discussion that showed tha.t much gross m(t). 3;1 an
be associated with little net mobility, owing to (Eompenszz1 .mgt‘ ove
ments, directs attention to the importance of Falung.thef 1re}: 1(81tud
movements into account. As a convenient start.mg point ?r t eT able};
of the direction of movements among occupatw_nal groupings, Taples
2.5, 2.6, and 2.7 will be re-examined here, centermg. attts:r;tmnumatiomll
plicitly and systematically than befm:e' on the ranl;lmg of occup
groupings and the direction of mobility among err.1. iona]

A distinctive pattern is revealed by the data on intergen tonal
movements among occupations in Table 2.5. Assume that txl:'o (; ordt
nates are drawn in the major diagonal. There are 16 such p v o
coordinates that can be drawn. Whereas 14 of these. r.evea'l sonl?e u o
lined wvalues, indicating excessive downward I‘nO}.:.llllt.y, mf tc1 ewisf;rd
right field, two of them have no such values indicative % heo pmward

mobility in excess of expectation across t-he boundary. _ ynd e
division between retail sales and crafts in manufacturmf e;l hat
between labor outside manufacturinhg alnd fa];n; }{-i\gl(;outghatt i.;:sesﬂme
underlined values in the lower-ie — s
1:1‘5!:: losler?si)roportionate upward mob‘ility across the boundary—there
are no coordinates at all for which this W(l)l,fld not be the casi; e are
In short, two distinctive boundaries 1im1t1n.g downward mo ility axe
in evidence, one between blue-collar and white-collar oc.cuplatlonsf, (he
other between blue-collar and farm groups. The application a(:ional
same procedure to Table 2.6, flow o.f Manpower f;om osclc;ixt}: tonal
origins to first occupations, does not yield similarly c ea; re aréers -
reflects the tendency of white-collar sons to start their ¢ ers on
levels below their origins and move up later. However, the two
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aries are again in evidence for intragenerational mobility (Table 2.7),
although in this case three additional dividing lines would also satisfy
the boundary criterion of no disproportionate downward movements.

The American occupational structure appears to be partitioned by
two semipermeable class boundaries that limit downward mobility
between generations as well as within lifetime careers, though they
permit upward mobility. To be sure, many individuals experience
“downward mobility across these boundaries. Ours Is not a caste system
in which birth secures permanent status. Thus more than one-quarter
of the sons of white-collar workers are in manual or farm occupations,
yet this is disproportionately few, for more than three-fifths of the
entire labor force are in these occupations. The concern of the present
analysis, moreover, is not the success or failure of individuals but the
flow of manpower among occupational groups, specifically, the excess
of this flow over what would be expected under conditions of inde-
pendence. There is virtually no such excess flow between any two oc-
cupations downward across either boundary, whether we examine
movements from one generation to the next or those within lifetime
careers. As far as the exchange of manpower among occupations is
concerned, therefore, it seems warranted to speak of the two bound-
aries as one-way screens that permit a proportionate flow only in the
upward and not in the downward direction.

"The manifest pattern is that two class boundaries restrict downward
mobility between occupational groupings, but do not restrict upward
mobility, at least not between adjacent classes. Upward mobility be-
tween all farm groupings and all white-collar groupings is dispropor-
tionately low (see Tables 2.5 and 2.7). The underlying forces producing
this pattern, however, are more complicated than simply barriers to
downward mobility.

To understand these forces, historical developments in the period
to which the data refer must be taken into consideration. The data
pertain to men 25 to 64 years old in March 1962, Occupational origins
are defined by father’s occupation at the time the respondent was 16
vears old. Father’s occupation, therefore, covers the period between
1913 and 1952, and the period covered by first job is probably slightly
longer, particularly because it ends later. These years cover the final
phase of the transition from an agricultural to an industrial economy
in this country. In 1910, 11,300,000 persons were gainfully employed in
agriculture in the United States, which is the peak of agricultural
employment in absolute numbers over the entire period for which we
have reliable estimates (1820 to the present). Since 1910 there has been
a steady decline in agricultural employment, which has become greatly
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accelerated since World War II. As the demand [c.)r farm workers
declined the natural increase of the farm population further and
further outstripped replacement need;. Hence movements away from
eatly exceeded movements to farms. ‘ N
faﬁ;g;graghic and economic conditions resuI.ting from hlgh.fertlﬁltlyf
and rising labor productivity on farms durlng‘the preeec%ipg _at
century have produced what is, in effect, a barrier to mobi H:g into
farm occupations, There is simply a s;ﬂ.ortagt'z of farm work, E;? men
originating elsewhere are at a competitive dlsadvanta.ge for o talr;:ngs
these farm positions in short supply. More than one in four member
of the labor force in 1962 originated on a farm, but only one in 12 wali
engaged in farm work himself. Men reared off the farm are not so V\:Ia
qualified for farm work as those reared on the.f'arm and, consequen yE
are disadvantaged in the competition for positions on farms. Mosth o
them, however, probably never experience this illalndxcap, bfacause t e)l;
have little interest in engaging in such competition. Thf: 1deqlogy£o
an expanding industrial society does not furnish strong incentives Er
urban workers to move to farms.!® Furthermore, the expansion of the
industrial economy made industrial jobs much more abundant than
jobs. .
fal:'i"nhgase social conditions have created a boundary betwieen.the m.dus-
trial and the agricultural sectors of the labor f.orce, Wthh.ls niamfest
in the finding that both intergenerational and intragenerational move-
ments from any nonfarm occupation to either of th.e.two farm g-roypi
fall short of what would be expected under colndmons ‘of stat1stica
independence. Such a consistent pattern .of dlspropo.ruonatelyb ow
movements between occupational groups is all that is meant by a
ndary here, '
Clais ls)(?hl:ematirz table may facilitate the analysis of the dynamlc; of
occupational mobility among the three classes. .In th.e.tab'le behow,
men are divided by present occupation and by social origins into three

Son’s Occ.

T
Father’s Occ. w F

a
White-collar 1 2 2 b
Blue-collar 4 5 9 ¢
Farm 7 8 N
Total d € f

19 Although most of the antomobile workers interviewed by Eli Chinoyl wished to

et out of the factory, for instance, only one-tenth of them expressed 1nterestein
fgarming and even for most of these the idea to become a fa.rmer seemed to Iif mgr_t y
an unre;llistic fantasy; Automobile Workers and the American Dream, Garden City:
Doubleday, 1955, pp. 82-93.
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categories—nonmanual, manual, and farm occupations—yielding a
ninefold cross-classification. The marginals of this table are assumed
to be fixed, respectively, by the existing occupational distribution and
by fertility-—specifically, the origins of sons.

The table has four degrees of freedom. It has just been indicated
that the values in cells 3 and 6 should be very low, as they are observed
to be in the data. The values in these cells can be fixed at an arbitrary
low figure or might be assumed to be zero and tolerance of departures
from zero might be specified, such as a tolerance of .5.20 In either case,
given these two values, that of cell 9 js determinate by subtraction.
"T'wo of the four degrees of freedom have thus been accounted for.

The pressures of a declining demand for farm workers and high
fertility in these occupations compel many sons of farmers to leave the
farm, Having to leave the place for which their skills best equip them
—the farm-—where do they go? Some manual work requires few skills;
other manual work, such as construction, requires skills also used on
the farm. The skills required for white-collar work, in contrast, tend
to be far removed from those acquired on a farm.2! Men reared in an
urban environment, even those originating in the working class, have
had more opportunities than farm youths for contact with white-collar
occupations. Moreover, urban school systems offer training explicitly
designed for nonmanual occupations, training less likely to be avail-
able in rural schools. Hence farmers and their sons are at a disadvan-
tage in the competition for white-collar jobs. This implics that migrants
from the farm will not move into cell 7 but into cell 8.

This prediction, however, is not strongly confirmed by the data.2?
To be sure, the indices of association for movements from farm origins
to white-collar destinations are lower than those to blue-collar destina-
tion, and the ratio of white-collar to blue-collar destinations is less for
men with farm origins (42) than for men with blue-collar origins (.60).
But the international data assembled by Lipset and Bendix show that,

~ I all six countries investigated, the ratio of white-collar to blue-collar

destinations is greater for men with farm than for those with blue-

20 With this model, applying the 5 criteria, there is one negative case among 30
in the intergenerational table and two exceptions in the intragenerational table,
which is a very good fit.

21 Although lower white-collar occupations require few specialized skills—fewer
than many industrial and farm jobs—the generalized skills in dealing with people
they require are peculiarly urban, thus disadvantaging men with farm backgrounds.

22 Applying the criterion that all indices of association in cell 7 should be no
more than .5, of the 14 cases, there are six exceptions in Table 2.5, intergenerational

mobility, and four exceptions in Table 2.7, intragenerational mobility. This is not a
good fit.
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collar origins,?® which contradicts the assumption that men reared
on a farm are at a competitive disadvantage compared to those reared
in working-class homes in respect to white-collar careers. In other
countries, in short, nonfarm men with farm origins are more likely
than nonfarm men with blue-collar origins to go into white-collar
cccupations, whereas the reverse is true in the United States, possibly
as a product of both the unusually rapid contraction of employment
opportunities on farms in the United States and the disproportionate
number of highly disadvantaged Negroes among Americans moving
off farms.2¢ In any case, the original assumption concerning migrants
off the farm should be modified to state that their likelihood to be-
come white-collar workers is fairly low but not as close to zero as is
the likelihood of mobility from wrban origins to farm occupations.
Besides, the argument may be applicable only to the United States.

To summarize briefly, the oversupply of men reared on farms, their
superior experience with and orientation towards farming, and their
competitive disadvantage for white-collar work, even if it is not much
greater than that of men from blue-collar homes, together explain
much of the pattern of mobility observed. A boundary restricting
mobility from the two other classes into farm occupations accounts
for two of the four degrees of freedom in the table. An upward push
on farmers’ sons, coupled with a bridle on their mevements into non-
manual occupations, accounts for a third degree of freedom. One
degree of freedom and four cells in the table—cells 1, 2, 4, and 5—
remain unexplained. What accounts for the pattern of preponderant
movements between white-collar and blue-collar occupations? Four
alternative explanations are possible, depending on which of the four
frequencies are theoretically derived, rendering the other three deter-
minate. The interpretation here will focus on the relative values in
cells 1 and 2.

White-collar occupations in general enjoy high prestige, inasmuch
as many of these occupations require the rarest skills, command the
highest salaries, and exercise most authority. However, the prestige
claimed by many white-collar occupations produces a halo effect that
reflects onto those nonmanual jobs that require little skill and com-
mand less income than many blue-collar occupations, Particularly

23 Seymour M. Lipset and Reinhard Bendix, Social Mobility in Industrial Society,
Berkeley: Univer, of California Press, 1960, pp. 19-21.

24 As far as the earlier data presented by Lipset and Bendix show, the United
States does not differ from the other countries in this respect, but, according to the
more reliable OCG data, the United States does differ. For some systematic compari-
son of the OCG findings and those of the earlier Uniied States surveys, see the
following chapter.
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men reared and socialized in the white-collar class tend to place much
§igniﬁcance on nonmanual work and often prefer it to better-paid jobs
involving manual labor. White-collar occupations as a whole also
Pave been expanding much more rapidly than blue-collar occupations,
Increasing their proportion of the total employed labor force 23.5 per
cent between 1940 and 1960, whereas blue-collar occupations increased
only 8.6 per cent. At the same time, white-collar fertility has remained
b.e]ow that of blue-collar workers. In addition, many blue-collar posi-
tions are occupied by men who had moved off the farm, Men originat-
ing in white-collar strata have little interest in moving into manual
occupations, and there is less need for them in the manual than in
the nonmanual class.

These conditions discourage downward mobility from white-collar
to blue-collar strata, but of particular importance in this respect is the
large spread in status among white-collar occupations and the overlap
between them and blue-collar occupations. Some white-collar occupa-
tions require much less skill and command considerably less income
than many blue-collar occupations. This makes it possible for men
with inferior abilities who want to remain in the white-collar class to
do so. Men raised in white-collar homes are often strongly identified
with the symbols of white-collar status. The unsuccessful ones among
them are, therefore, willing to pay a price for being permitted to
maintain white-collar status. The existence of relatively unskilled
white-collar occupations, such as retail sales and clerical jobs, makes
it possible for the unsuccessful sons of white-collar workers to remain
in the white-collar class by paying the price of accepting a lower
income than they might have been able to obtain in a manual occupa-
tion. The unskilled white-collar occupations tend to absorb most of
the downwardly mobile from the higher nonmanual strata, which
makes these occupations a boundary that creates relative protection
against the danger of downward mobility from the white-collar to the
blue-collar class.

‘The argument advanced is that the boundary between nonmanual
and manual occupations would make the value in cell 2 particularly
low.25 Given this assumption that disproportionately few men move
f.rom nonmanual to manual occupations, and the previous assump-
tion that most men originating in farming who cannot stay there
move to manual occupations, it follows that the remaining manual
occupations must be filled by sons of manual workers. That is, knowl-

. 25 A?plying the same criterion previously used, there are 20 exceptions in 56 cases
in t_hfe intergenerational matrix {Table 2.5) and 13 exceptions in the intragenerational
matrix (Table 2.7). The fit Is fairly good.
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edge of cells 2 and 8 makes cell 5 determinate. All remaining men
with manual origins must move up to nonmanual occupations, cell 4.
These considerations also determine the frequency in cell 1. All men
originating in the white-collar class, except the low proportion per-
mitted by the model to move down, remain in white-collar occupations.
In short, the theoretical interpretation predicts low values in cells
3, 6, 7, and 2. The rest of the pattern of movement can be inferred
from these theoretical premises. A theory that would provide a basis
for predicting the actual values in these four cells would furnish a
complete explanation for the entire pattern of movement among the
cells. Such a quantitative model does not presently exist.
These class boundaries do not reveal, however, whether the move-
ments out of and into the various occupational groupings are pre-
dominantly upward or downward, which is the question raised at the
beginning of this section. To answer this question, we consider only
movements between a given occupational group and any higher one,
that is, the outflow of men from given origins into any higher destina-
tions, and the inflow of men into given destinations from any higher
origins. The observed number of men in each of these categories is
divided by the number expected on the assumption of independence
when the cells for nonmobile men and lateral movements are blocked.
The index obtained, which refers to the excess over expectations in
the outflow to higher or the inflow from higher strata, is presented
in Table 2.12. The outflow involves upward and the inflow downward
mobility, because movements between given occupations and all those
above it are considered in either case. The values for outflow into
lower and inflow from lower strata are inverse functions of those
shown and hence do not furnish any additional information, because
the exclusion of the diagonal makes the dichotomous standardized
values pertaining to movements in opposite direction complementary.
The first pattern noticeable in Table 2.12 is that the values for
both the outflow into and the inflow from higher strata, in all three
types of movements, decrease as we go down the status rank order of
occupations, The higher the status of an occupational group, the
more the flow of manpower between it and higher strata in both
directions exceeds the volume expected on the assumption of inde-
pendence. This finding reflects the preponderance of short-distance
over long-distance movements. The higher the rank of an occupation,
the shorter is the average distance between it and all higher strata, and
the pattern in the table simply indicates that movements entailing
such shorter distances occur with disproportionate frequency. To be
sure, there are some noteworthy exceptions to the pattern. Thus men
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‘Al 2.12. BUP; AND R EN M HIGH. K O A 5,

BLE 2 PLY TO ECRUITM FROM HIGHER RANKING OCCUPATION. L CATEGORIES, FOR
MALES 25 TO 64 YEARS OLD: RATIO OF OBSERVED FREQUENCY TO FREQUENCY EXPECTED ON THE MODEL
OF QUASI-INDEPENDENCE

Supply to Above Recruitment from Above
1 2 3 4 b 8
e, F;aothf;;: g:;:. I;Jat:;ar's Oce. First Joh Father's Qece. Father's Occ. First Job
N rsi Job  to 1962 Dee.  to 1962 Oce.  to First dob to 1962 Oce,

Prefessionals

Self-Empl, aes . .- —n N

Salaried 8.01L 2.42 10.62 3.40 4.08 7‘ ‘22
Mznagers 2,44 2,39 38.35 1,77 .01 2.64
Salesmen, Other 2.27 2,59 2,38 2.31 2.80 1-30
Proprietors 1.87 2.32 2.17 112 2.18 1.48
Clerical 1,59 2,22 1.73 1.08 1.42 1.41
Salesmen, Retail 1.44 1.6 1.66 1.49 1.59 1.19
Craftsmen ‘

Mig, ‘ 1.11 1.03 1,20 .84 1,08 .55

Other 1.10 1,08 i.22 <75 1.16 &0

Construction .07 1.05 1.20 Nk .98 . 59
Operatives )

Mig. .98 1.05 1.04 LT3 1.08 .64

Other .99 1,15 1.03 -7 1.0l 65
Service 1,02 1.13 1,02 .86 1.10 8T
Laborers )

MEg. 1.00 1,08 1,03 83 1.04 88

Other .01 1.11 1103 ] .98 .81
Farmers .97 .87 .92 .83 .91 37
Farm Lahorers 1,00 1,00 1.00 1,00 i.00 ].GU

originating in the lower manual strata experience somewhat more
upward mobility than those originating in the strata above them
(column's I and 2). The inflow of men from higher origins into sales
occupations in 1962 is exceptionally high, indicative of much down-
ward mobility (column 4). Of special interest is the complete reversal
of the pattern in the inflow from higher strata into the various blue-
collar occupations, whether inflow from social origins (column 4) or
Irom career beginnings (column 6) is considered. Within the blue-
Fo]lar class, and only there, the standardized rate of downward mobility
Inte an occupation is inversely related to its rank. This means that
another force must counteract the preponderance of short-distance
movements, which has the opposite effect and produces a direct
relationship.

"That other force is apparently the restrictive influence of the bound-
ary between the white-collar and the blue-collar class on downward
mobility. This class boundary produces a sharp break in the rates of
dow_vnward mobility into the various occupations, with those into
V\.rhlte-collar occupations exceeding and those into blue-collar occupa-
tions falling short of the expected values (columns 4 and 6). As there
is proportionately little downward mobility across the class boundary,
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the inflow from above into the higher blue-collar strata is dep.ressed,
effecting a reversal within the blue-collar cllass of the othljrwme ob-
servable positive relationship between such inflow ancl. rank.

The standardized rates of outtfow to higher occupations and 1'nﬂm:vl
from them are highly correlated. The product moment correlation is
.93 for movements from father’s to 1962 occupation (columns 1 and 4),
85 for those from father’s to first occupation (columns 2 and b), %nd
89 for intragenmerational movements from ﬁfst to 1962 occupat;lon
(columns 3 and 6). These positive relationships are merely anot‘ell;
reflection of the predominance of short-distance movements, whic
produces excessive values for all kinds (?f movements between rlr:ore
highly ranked occupations and the reIatlvelji few others above t eT.

A surprising feature of the outflow values is that the large majority
of them reveals an excess of upward mobility. Most of these Ya;ues are
greater than 1.0, the only exceptions being those for. farm origins and,
in the case of outflow from father's to 1962 occupation, also those for
the two groups of operatives (column 1). The outﬂow. of r_nan};;;vl\ie:
from various origins is predominantly in the upward direction. a
is the source of all this upward mobility? It may well _be the changle
in the relative size of different occupational groups, which technologi-
cal developments have produced in recent decades. ,

Technological advances have reduced the‘need for manpower to

till the soil and perform menial labor, increasing the human resources
available to furnish professional services and manage complex organi-
zations. The two occupational groupings that expanded most between
1940 and 1960 are salaried professionals and managers, and the three
that contracted most in proportionate size are farm labore‘rs, farmers,
and laborers in manufacturing. The fact that the contracting eccupa-
tions are near the bottom of the hierarchy and have high fert%lity,
whereas the expanding ones are near the top and have low fertility,
creates an upward push in the flow of manpower. But we have seer;
that short-distance movements prevail over longAdlstanfe ones. Few of
the displaced farm workers or laborers fill the growing nur.nberho
prolessional and managerial positions. What seems to happen is rather
that the pressure of displaced manpower at the bott'om and'the vfaclt:ur?
created by new opportunities at the top start a .cham reaction (;6 s otllr.-
distance movements throughout the occupational structure.?® This
push of supply at the bottom and pull of dem:iln_d at the top create
opportunities for upward mobility from most origins, as the vacangz:
left by sons moving up can be filled by sons from lower strata,

26 See on this point also the discussion of migration from rural areas to large
cities in Chapter 7.
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men who start their working lives in blue-collar jobs are least likely
to benefit from these opportunities, as previously indicated.
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"The systematic study of the direction of social mobility poses serious
problems. Simple measures do not convey significant information.
It is hardly a revelation to ascertain that the proportion upwardly
mobile is greater for sons of farm laborers than for sons of salaried
professionals, since the former have so many more places they can
move up to. More complex measures, like the one used in the last few
pages, cannot easily be conceptualized and may therefore result in
misleading conclusions, Besides, the impact of ceiling effects limits
their usefulness. These problems are the major reason why the analy-
sis in this chapter has largely relied on measures that are independent
of direction, making inferences about direction by relating these
measures to the rank order of occupations. Another approach of this
kind is designed to indicate the social distances between occupational
groups and the dimensions underlying it.

Let us examine again the intergenerational movements from father’s
to 1962 occupation in Table 2.2, For any pair of origins the percentage
distributions of destinations differ to a greater or lesser degree. If
the two distributions in any two rows of Table 2.2 were identical it
would indicate a minimum of dissimilarity or social distance with
respect to destinations between the two origin groups, At the opposite
extreme, if there were no overlap between the two distributions the
two origins would have a maximum distance from one another with
respect to their destinations. The empirical cases fall between these
two extremes of 0 and 100 per cent distance in regard to destinations.
The index of dissimilarity previously encountered (the sum of the
positive percentage differences) can represent this distance between
ofigins with respect to destinations, or the distance between destina-
tions with respect to origins. For example, the index of dissimilarity
between rows 8 and 9 in Table 2.2 is 15.3, whereas that between rows
4 and 15 is no less than 55.5. There is little social distance, in terrns
of 1962 occupations, between sons of craftsmen in manufacturing and
in “other” industries, but there iIs much social distance between sons

of salesmen outside the retail field and laborers outside manufactur-
ing. The index of dissimilarity between any two social origins in
regard to 1962 occupations and between any two 1962 occupations in
regard to social origins is presented in Table 2.18.

It should be noted that the calculation of the social distance be-
tween occupational groups by the procedure outlined does not in any
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GROUP! '

Occupation

4 Saleamen,
5 Proprietors
8 Clerieal

7 Saleamen,
13 Service

18 Farmers
17 Farm

1
2
10
11
14

DIMENSIONS OF SOCIAL DISTANCE 69

way depend on external information about the relative status of the
various occupational groups, since the index of dissimilarity is not
affected by the rank order in which the categories are presented. The
index does depend, however, on the classification scheme, and a dif-
ferent set of categories would yield different index values. Thus, if
the 17 occupational categories were collapsed into a smaller number,
the values would become smaller, whereas further subdivision would

increase these values, .

The measure of social distance, inasmuch as it is independent of
the rank order of occupations based on average income and education,
provides an independent check for validating this rank order. The
general pattern is that the magnitude of the values increases with
movement away from the diagonal in either direction. The turther
apart two occupational groups are in income and educational status,
the more distance there is generally between them in terms of either
origin composition or occupational prospects of sons. Numerous ex-
ceptions to this basic pattern can be noted, however. To mention only
a few conspicuous ones: the 1962 occupations of the sons of lahorers
outside manufacturing are not as dissimilar as might be expected from
those of the sons of the various white-collar strata and of craftsmen
(column 15); the origin composition of craftsmen in manufacturing
reveals an unexpectedly great distance from that of all white-collar
groups (row 8), whereas the origins of service workers exhibit unex-
pectedly little distance from that of the white-collar groups (row 13).
The occurrence of such exceptions invites systematic analysis to
ascertain the factors other than status that influence social distance
between occupational groupings,

The “Guttman-Lingoes Smallest Space Analysis I”
nique suited for this purpose, although it is still in ¢t
stage and not all its properties are fully known.?” The triangular
matrix of distance measures (one half of Table 2.18 at a timme) is used
as Input in a computer program employing this technique, the output
of which defines underlying dimensions of distance. In our case two
dimensions appeared to be sufficient. The results of the analysis of
distances between social origins with respect to 1962 occupations are
presented in Figure 2.1. The scale on the two coordinates is arbitrary,
provided that their relative values are preserved. The distance on a
straight line between any two occupations can be ascertained. These

provides a tech-
he experimental

27 Louis Guttman, “A General Nonmetric Techni
Euclidean Space for a Cenfiguration of Points,”
J- C. Lingoes, “An IBM 7090 Program for Guttman
—L" Behavioral Science, 10¢1965), 183-184.

que for Finding the Smallest
Psychometrika (1966, in press);
-Lingoes Smallest Space Analysis
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Figure 2.1. Two-dimensional Guttman-Lingoes solution for distances between
fathers' occupations with respect to 1962 occupations (outHow).

distances supplied by the model can then be compared v'vn}} the

observed distances, and the relationship between the two m'dlcates
the goodness of fit of the model. The measure used to det(?rmme t_he
fit of the derived model is called the coefficient of alienation, which
approaches zero as the solution improves. Lfaumal_m and F(;:l%ttmar;
accepted as adequate a three-dimensional solutu?n with a coefficient o

alienation of .18, after finding that the coefficient for the best two-
dimensional space was .26.28 For our model in Figure 2.1, the coeffi-
cient of alienation is .07, an appreciable improvement over tl‘le one-
dimensional solution with a coefficient of .I5. It is highly quesu(.)nabl'e
whether additional dimensions would be meaningful, Rotation is
permissible, as the orientation of the axes as well as the scale of
distances is arbitrary. N ) )

A physical analogy may help the reader not familiar with this tyﬁe
of procedure, which resembles factor analysis. Let us represent the
17 occupations by 17 objects and the diﬂ?erfmces betw.een them b'y
wires of varying length. Every occupation is tied by a wire of a speci-
fied length to each one of the 16 others, so that 186 Wlf”ES connect the
17 objects. The task the computer program performs is a.nalogous tlcfb
placing the 17 objects into positions that make all the wires taut.

28 Edward Q. Laumann and Louis Guttman, “The Relativg Asslociationa.l Co;l-
tiguity of Occupations in an Urban Setting,” American Sociological Review,

(1966), 169-178.

DIMENSIONS OF SOCIAL DISTANCE 71

this can be done by stretching the objects along a straight line, a one-
dimensional solution is found. If there is too much slack in the wires,
spreading them out on a table might make them all taut, which would
correspond to a two-dimensional solution. Excessive slack in two
dimensions might require distributing the objects in a three-dimen-
sional space to straighten out all the wires, and although the physical
analogy breaks down at this point, introducing further dimensions
may be necessary to make all wires taut. The coefficient of alienation
would indicate the amount of looseness of the wires remaining with
a given solution. In our case, two-dimensional solutions seemed to
be adequate.

The first dimension in Figure 2.1 evidently represents the socio-
economic status of occupations. When occupational origins are classi-
fied in terms of the potential mobility of sons into various occupational
destinations, the ordering of the similarity among them corresponds
closely to their status rank order when status is defined by average
income and education. There are only four inversions to a perfectly
monotonic relationship between position on the horizontal dimension
and socioeconomic status. “Other” salesmen and service workers have
unexpectedly high positions on the first dimensions, reflecting high
mobility potentials, and proprietors (MOP, $-E) and craftsmen in
construction have unexpectedly low ones. We might suspect that these
inversions are due to distortions introduced when the status ranking
based on information from the present population is applied to the
generation of fathers. Perhaps proprietors and construction craftsmen
did not occupy so high a status a generation ago as they do today.
Since the fathers do not include any very young men, it may well be
that fathers classified as other salesmen or as service workers contain
disproportionately few men in such low-status jobs as newsboy or
bootblack, ‘thus raising the average status of these groups of fathers.
If this interpretation in terms of generational differences is correct,
the same deviations should not be observable when men are classified
by their own occupational status rather than that of their fathers. We
shall return to this question. What should be re-emphasized here is
that the first dimension reproduces rather accurately the status rank
order of occupations, which itself is not entirely unambiguous, as has
been noted.2®

The two class boundaries are clearly manifest in the distances be-
tween social origins with respect to their destinations presented in
Figure 2.1, It should be noted that interpretation of the diagram is

28 See also, Robert W. Hodge, “The Status Consistency of Occupational Groups,”
American Sociological Review, 27(1962), 336-343,
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not restricted to the two orthogonal dimensions but may include any
configurations of positions in thetwo-dimensional space. A line drawn
obliquely to the horizontal axis separates white-collar from blue-collar
occupations, with appreciable distance between the two. Another line,
at an acute angle from the first one and having the opposite orienta-
tion to the horizontal axis, separates blue-collar from farm occupa-
tions. There is considerable distance between the destinations of
men originating in different occupational classes, revealing variations
in mobility potential between origin classes. The class boundaries are
not unrelated to the status hierarchy, but neither are they merely
direct expressions of it. Rather, they constitute dimensions of social
distance that are oblique to the status dimension, a fact that cor-
responds exactly to the accepted notion that social class is genérally
associated with socioeconomic status but has additional distinguishing
features. Thus the style of life of a class depends on income and
education without being exclusively determined by them. The acute
angle between the two dividing lines implies that somewhat though
not entirely different factors are responsible for the social distance at
the two boundaries, which is plausible given the geographical separa-
tion of farm workers and the influence of socioeconomic facters in both
cases.

The figure reveals self-employed professionals to be an occupational
group isolated by considerable social distance from any other. The
lowest index of dissimilarity for this origin group with respect to
destinations is 22.8 (row 1, Table 2.13), whereas every other occupa-
tional origin except farmers has a minimum distance to at least one
other occupational origin that is no larger than 20. The separation of
self-employed professions from the rest is along the horizontal dimen-
sion indicative of socioeconomic status, which corresponds to the great
difference in average income between this and any other occupational
group (see Table 2.1}, The self-employed professionals as a whole
constitute a distinct economic elite in our saciety, whereas the business
elite, which is undoubtedly more affluent as well as more powerful,
comprises only a small segment of managers and is, therefore, not
observable in our data.

The meaning of the second dimension is not easily discernible, but
Figure 2.1 provides a few clues for speculating about it. The three
origin groups of workers in manufacturing are set apart from the
manual groups outside manufacturing along a.line roughly parallel
to the second dimension, though at a slight angle to it. The other
three groups set apart in the same direction from the rest are the two
professional categories and clerks. At the opposite extreme along this

Bl
7
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line are farmers, construction craftsmen, and proprietors, followed b
the two groups of salesmen. ’ oY
A p0§sit.)le interpretation of the distinction between these two ex-
tremes 15 in terms of the principles that govern the organization of
work and the acquisition of skills necessary to perform it. On the one
ha.nf:l, work may be organized on the basis of rational principles ex-
plicitly formulated; the performance of individuals is expected &
conform to these universalistic standards. Such conformance iIs) brou h(z
about either by placing individuals into circumscribed roles in cogm-
plex structures that are organized in accordance with rational princi-
ples or by training them to acquire abstract rational standards of
Performance. The former is the case for workers in large manufactor-
Ing concerns and for clerks in bureaucracies, and the latter for pro-
Eessxopals. On the other hand, general principles for dealin xl«?ith
the diverse, idiosyncratic problems encountered at work may nogt have
been formulated, and individuals must acquire the so-called intuitive
k.nowl.edge required for dealing with these problems through appren-
ticeship and trial and error.30 This description, we claim appliesp Elirl
well to running a farm or a business in a competitive ecc;nomy sellin ,
and _the construction industry. The conclusion these speculati’ons aiugj
gest is that. whether the work of men is organized in terms of unive%—
salistic rational principles or rests on particularistic skills acquired
through apprenticeship influences the orientations toward work that
they, transmlt. to their sons, and hence the social distance between the
sons occupational destinations.
‘ Applying the same procedure to the inflow into own occupation
n?stead. of the outflow from father's occupation, yields the twoi
dl.mensmnal solution for distances between 1962 occupational groups
with respect to their social origins presented in Figure 2.2. Althou ph
the two figures are based on the same dara, the asymmetry betwegn
outﬂomf and inflow produces differences between them. (The values
on which Figure 2.2 is based are shown in the lower left half of
Tab.le 2.13.) The coeflicient of alienation for this solution is .08, onl
a slight improvement over the coefficient of .10 for the on-e~d’imen)-l
sional solution. The unimportance of the second dimension is indicated
by the relatively low degree of dispersion of the various o i
on this dimension. bRt
The .ﬁrst dimension approximates again fairly closely the socio-
c¢conomic rank order of occupational groups. Indeed, when the same
procedure is applied to the outflow and the inflow of movements

30 See on this distinction Eu i *
ice « ) gene Litwak, “Models of Bureau i i
Conflict,” dmerican Journal of Sociclogy, 67(1961), 177-184. racy Which Fermic
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Figure 2.2. Two-dimensional Guttman-Lingoes solution for distance between
1962 occupations with respect to [athers’ occupations (inflow).

from father’s to first and those from first to 1962 occupation, the first
dimension in all four cases, as well as in the original two, represents
the status hierarchy.3! Evidently socioeconomic status is a fundamental
dimension of the social distance between occupational groups. :The
groups whose position on the first dimension in Figure 2.2 dew'ates
from their status rank are largely the ones that also occupy dewa.nt
positions in Figure 2.1. The position of “other” salesmen and service
workers is once more too high, and that of proprietors and craftsmen
in construction is once more too low. The finding that the pattern of
deviations in this analysis of 1962 occupations parallels.that of the
analysis of father’s occupations discredits the interpretation of th“ase
deviations in terms of generational differences. A pqss:ble alternative
interpretation is that nonretail salesmen and service workers have
more social contact with and more resemblance to higher strata than
their income and education would lead us to expect, whereas construc-
tion craftsmen with their strong unions, and proprietors, many of
whom are former manual workers, have higher incomes thar} most
men in their social circles, and these departures of social associations
from economic levels are reflected on the distance dimension, Whether
or not this interpretation of the few excepFic?ns is correct, it is c.learl
that the degree of dissimilarity in social origins between occupations
corresponds quite closely to the status differerllu’:s between them, just
as the dissimilarity in destinations between origin groups does.

The class boundaries are manifest in Figure 2.2, but in a form that

31 These four solutions—outflow and inflow from father’s to first and from first to

1962 occupation—are not presented, since they reveal little beyond the faet thatd th-e
location of occupations along the first dimension, though not along the second, is

similar in all cases.
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differs from that in Figure 2.1. First, they are much less oblique to
the first dimension, thus representing essentially differences in hier-
archical status. Second, the distance separating white-collar from blue-
collar occupations has narrowed, whereas that separating blue-collar
from farm occupations has widened. The dissimilarity in social com-
position between white-collar and blue-collar strata today is hardly
greater than that between strata differing in status within each class,
but the origin composition of farm workers is very dissimilar to that
of any other occupational group. As before, self-cmployed professionals
occupy an isolated position at the high end of the scale, being con-
siderably dissimilar in composition from the next-highest accupational
groups. In sum, most of the differences in background composition
between 1962 occupations are along the status continuum, with the
self-employed professionals and the two farm groups located at opposite
extremes and separated by appreciable distances from the 14 inter
mediate groups.

The second dimension in Figure 2.2 not only discriminates little
between occupations but also fails to reproduce the pattern of relative
positions observed on the second dimension in Figure 2.1. A scatter
plot of the 17 values on the two first dimensions reveals a strong posi-
tive relationship, whereas one of the values on the second dimensions
reveals scarcely any relationship. Moreover, no common properties
of the occupations similarly Iocated along the second dimension in
Figure 2.2 are readily discernible. These characteristics of the second
dimension make it doubtful that it reveals significant forces affecting
occupational mobility.32 Whether this tentative conclusion that the
second dimension in Figure 2.2 has little substantive significance
invalidates the interpretation of the second dimension in Figure 2.1
advanced earlier is an open question. On the one hand, confidence
in the interpretation is weakened by the fact that the results it implies
are not replicated by the inflow values. On the other hand, the con-
siderable differences in outflow values along the second dimension call
for some explanation, even if it has to remain speculative, and it is not
impossible, given the asymmetry between outflow and inflow, that
similar work experiences of fathers induce sons to move into similar
occupations without being reflected in the total origin compositions
of the various occupations.

321t is of interest in this connection that Laumann and Guttman (op. cit., p. 177)
were similarly unable to offer convincing interpretations of the second and third
dimensions for the solution for Laumann’s data on associational contiguity of occu-
pations, while the first dimension clearly approximated prestige rather closely. Their
only tentative interpretation of another dimension confortms to ours of the second
dimension in Figure 2.1,
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CONCLUSIONS -

The focus of this chapter has been on the relations amoillgﬁocc;pba-
tional groups in the American occupational structulre.ash :C:I;ereg
the flow of manpower among these groups. The ana ysis atf entered
on various aspects of two major relational characterlstlc; (i)n Othg)rs
tional groupings, the outfow of manpower fror_n one supp Zhei Thi;
and the inflow of manpower into one rcecru1ted.f1rc-rr(11 31 t u This
emphasis on occupational groups as units of analysis amf e shrOf e
of relations among them is distinct frc.)m the conc?rn_o.dmlllc ot
rest of the book with the socioeconomic status of indivi ”‘f‘ ] ne e
factors influencing occupational achievement. '.The occupationa e
ture viewed in over-all perspective _here_prowdes the Fﬁn’éewo
the processes of mobility to be examined in greater dleta;1 tat E:vomme

The analysis of intergenerational 'movements reve; s tha he volume
of supply and of recruitment are dlr.ectly related. At 01;1& exeme are
self-contained occupations, which neither supp_ly to other x Hnes
in the next generation nor recruit from others in t.he last a.pm}; orton
ate share of men. These are the three occupations re:ltl?gmers .
employment: independent professmlllals, proprietors, au:1 : tapl; umr.s hy
the other extreme are five occupauf)ns that serve as distri wors of
manpower, which supply disproportionate n1.1mI:::ers of m‘en a; other
occupations in the next generation and recruit dlsproportcio.n ¢
bers from the last. These are the five occupaEmns locate dju;;l bove

the two class boundaries: the two lowest white-collar and the
anual groups.

lovr?;tstmudy thegdegrze of dispersion in the flow of manpower, ae(cin(l)ii

and a refined measure were used, since the refined measure tumﬂect )

not simply to be an improvement on the crude o_ne.b;.t :toivzeof L2

different aspect of dispersion. TheAcrude measure is indic P

width of the recruitment base of an occupation, ffo‘f’;ll 0  man
different origins it recruits a disproportionately la.rg.e st ar;;oz —
power, or the width of the supply sector of an or1g11:1,1 o w man
different destinations it supplies a dlsproportlonaltely';l argfe share of
manpower. The refined measure, on the .other han ,.re :; oevupn
degree of variation in the origins from w_vhl_ch t_he mendmt‘ | occupa
tion are recruited or the degree of .varlau.on in the destin ons
which sons are supplied from an origin. Us'mg the cru(ie n:lea;s:; i;“er-
dispersion of recruitment and supply are 1nvt?rsely relate - Lon ter
generational mobility. Occupations that recruit fIOII.l a ;;v: Dase In

the last generation supply only to a narrow sectorbm tdle nThi,s e

those recruiting from narrower bases supply more r(c)la yn s has

been interpreted as an indirect result of changes in dema
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cupational services that are reflected in the expansion or contraction
of occupational groupings. For increasing demand to effect an occupa-
tion's expansion requires recruitment of outsiders, which in turn
depends on economic conditions that attract men from diverse origins.
Indeed, effective demand is positively associated with the recruitment
of members from a wide variety of origins. Superior employment con-
ditions, however, are not only attractive to outsiders but also to the
occupational group’s own sons, reducing their tendency to leave it
for a variety of other occupations. The superior economic conditions
in expanding occupations broaden their appeal, thus encouraging dis.
proportionate numbers from other origins to move into these occupa-
tions and disproportionately few of their own sons to disperse to
various others, ‘

In contrast to this inverse relationship between the width of the
recruitment base and of the supply sector of an occupation, the
degree of variation in recruitment and in supply, as indicated by the
refined measure, are directly related. This positive relationship is a
result of the fact that both dispersion in recruitment and dispersion
in supply reveal a nonmonotonic relationship with the status rank
order of occupations. ‘The highest white-collar strata and the lowest
strata of unskilled workers and farm workers are less varied in social
origin than the intermediate occupational groups, and men from the
highest and lowest origins also move into less varied destinations than
those originating in the intermediate ranks of occupations. This result
Is partly an indirect manifestation of the prevalence of short-distance
movements. If most men tend to move relatively short distances,
those in the highest and lowest positions of the status bierarchy are
less likely to come from or move into as many different occupations
than those in intermediate positions, because part of the range from
which or into which the former would be likely to move just does not
exist. But the greater dispersion of the intermediate, blue-collar levels
also has another implication.

There is a large amount of upward mobility in the American
occupational structure, Upward movements far exceed downward
movements, whether raw numbers, percentages, or departures from
standardized expectations are considered. An important source of this
extensive upward mobility is the fact that some of the occupational
groups near the top of the hierarchy have expanded most rapidly,
whereas some of those near the bottom have contracted most in rela-
tive size during recent decades. Because few sons of men at the bottom
move all the way to the top, the oversupply of men at the bottom and
the demand for manpower at the top have repercussions throughout
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the occupational structures, with the upward movements of sons fri);n
one stratum opening up opportunities for up?«rard movements to the
sons of the strata below. Sons from all occupational origins part1c1p{:)ite
in this predominant upward movement, Men who enter the ljal_or
force on blue-collar levels, however, benefit least fr_om the prevai 11111g
intergenerational upward mobility, whereas the h}ghest Whlte-Cl()Jl ar
straia as well as farm workers benefit most from it. Although blue-
collar entrants are as likely to experience some 11'10b111ty as othe:r mﬁn,
the finding that there is more dispersion in their movements 1mi SIE:
that many of these moves are likely to be in opposite d1rect10ns.l 1
result, the movements of men starting careers on 1.)1uf=,-c01.1ar evels
effect little change in their ultimate occupational distributions com-
pared to those of their fathers, whereas the r_novemen_ts of men' starting
on higher white-collar and farm levels El'ChIEVC considerable lﬁlprove;
ments in their positions over those of their fat_hers. The men who I}I:OS
benefit from the expansion of the highest white-collar strata are those
who move into them from other social origins, and the men who most
benefit from the contraction of the farm strata are .those V\:rho start to
work there and then move out. Men who start thf:;1r working lxvils. in
manual jobs suffer most reIativfa deprivation in the expanding
economy, notwithstanding their rismg. wage rates. . ho
Cross-generational occupational solidarity encourages the r.nenf "
have entered careers in a certain line of work to remain in it. 1f dis-
proportionate numbers of the men w‘h(? start to .w0rk in an (;ccup;iis-
tional group have roots in it that S()Illdlfy social integration, t eref X
little tendency to leave it later, during the course of a care.er,TE
diverse other occupations, Two findings support this h.ypoth‘emsl; . h]e
degree of occupational inheritancevof entry occupations 1s_ %623(
associated with the degree of career stability from‘ﬁrst entry to . .
Besides, the greater the proportion of men entering the labor fo(;f:e
in their fathers’ occupational group, the lower is the degree.o llls-
persion from this entry occupation to others subsequently (using the
asure). .
Cn’ll(”il(ienllfatstirn)s of mobility reveal the exis'tence of two cla}ss bo:;nd.
aries, which divide the American occupational structure into three
classes—white-collar, blue-collar, and far.m. Each boundary Igr'rll'lts
both intergenerational and intragener'anonal. downwarg 1mo t;l ;Z
between any two occupations on either side O.f-lt, t_o levels efowhalnce
retical expectation but permits upward_rr.mblhty in exc;:ss o ilimits.
No other possible division among occupations sets such c earqcu.ff t
on downward movements between occupational groupings. Differen
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as distinctive entry occupations, from which disproportionate num-
bers move but into which relatively few men move later in life, In
brief, the conventional division of the structure into middle class,
working class, and agricultural class is reflected in the flow of man-
power between occupations. _

The underlying dynamics producing these class boundaries may
well have its source in the decline. of farm workers in the last half-
century, which, together with the high fertility of farmers, has resulted
in an oversupply of farmers’ sons. These men are better qualified for
and more interested in the relatively few available farm jobs than are
sons of either blue-coliar or white-collar workers, Therefore, there
is little mobility either from nonmanual or from manual origins to

are less qualified for white-collar jbbs than men reared in cities, most
of them cannot compete effectively for white-collar positions, and
thus move into manual work, ‘These conditions account for three of
the four degrees of freedom in the 3 X 3 mobility table and explain
the data in 5 of the 9 cells, leaving 4 cells and one degree of freedom
to be explained.

Sons of white-collar workers seem to be disinclined by their up-
bringing to move into manual work and prefer to remain in the
white-collar class, even at the cost of a lower income than they might
obtain elsewhere. Men of blue-collar background are presumably not
so willing to sacrifice economic advantages for white-collar status, or
possibly are less able to do so. The existence of nonmanual jobs
requiring little skill and commanding meager salaries, like sales clerk
or file clerk, provides failures from higher white-collar origins with
opportunities to remain in their parental class, with its status symbols
that are so meaningful to them, Hence there are relatively few move.
ments from white-collar origins to ‘blue-collar destinations. This as-
sumption, which the data fairly well support, uses up the last degree
of freedom in the mobility table, and the rest can be mathematically
deduced. Most sons of white-collar origins remain in white-collar
occupational groupings, since few move downward. Sons of blue-
collar workers fill the blue-collar positions not filled by sons of farmers,
allowing—indeed, requiring—the remaining number raised in blue.

83 Less than § per cent of men with other origins worked on farms in 1962.
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collar homes to move up into the expanding v\'zhite-collar class. :I“hese
dynamic forces find expression in an occupational structure divided
by two class boundaries. . o .

When the social distances between occupational origins with respect
to their destinations, or between occupational destinati(fns w.1th
respect to their origins, are calculated, the major underlying d_ime.nsmn
is socioeconomic status. The location of occupations along this .dunen-
sion closely approximates their rank order based on average income
and -education, with self-employed professionals and tp? two farm
groups, respectively, occupying somewhat_ isolated positions at op-
posite extremes. Since the calculation of distance does. not de.pend on
the rank order, the finding confirms the validity of. this ordering. T_he
exceptions suggest that salesmen outside the reta}l field and service
workers are closer to higher strata and that proprietors and construc-
tion crafismen are closer to lower strata than their economic-educa-
tional level indicates. The class boundaries are in evidenc.e on _the
distance charts, being somewhat oblique to the status dlme.nsmn,
which accords with the accepted assumption that s?cial class is not
synonymous with broad differences in socioeconqmm status though
clearly related to them. Although the second dimension does not
reveal a consistent pattern for all data, that for the 0utﬂc3w data .has
stimulated us to speculate that whether the work of men is organized
in terms of rational universalistic principles or not may mﬂuer.m.e tl'le
orientation they transmit to their sons and consequent similarities in
the sons” occupaticnal destinations.

CHAPTER 3

The Occupational Structure: IT
Hustorical Trends

It is a commonplace observation that the redistribution of the working
force over categories of industry or occupation, occurring in the course
of economic development, instigates both intergenerational and intra-
generational mobility. Yet it turns out to be very difficult indeed to
say just how this happens. The source of the difficulty is that the
“generation” concept as applied in mobility studies is not commen-
surate with the “cohort” concept, which is central to the analysis of
change in occupational structure.

The case for the cohort approach has been well stated by Jaffe and
Carleton:?

Each age cohort has its own historical pattern of occupational change which
will influence its 1960 occupational distribution. The occupational composi-
tion of men aged 55 to 59 vears in 1960, for example, will be different from
that of men aged 45 to 49 in 1960, not only because of the differences in age,
but also because the two cohorts have had different occupational histories.
These differences in occupational history can be traced back to the period in
which they first entered the working force. Men aged 55 to 59 years in 1960
for the most part entered the working force in the period around World War
L. The cohort ten years younger in 1960 entered the working force during the
boom of the later 1920s and the early part of the depression of the 1950s.
Having entered at different periods, they were confronted by varying types of
job opportunities and thus entered various occupations. Once having entered

LA, J. Jaffe and R. O. Carleton, Occupational Mobility in the United States: 1930-
1960, New York: King's Crown Press, 1954, p- 8. See also, Norman B. Ryder, “The
Cohort as a Concept in the Study of Social Change,” Admerican Sociological Review,
30(1965), B43-861.
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