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BEST PRACTICES FOR AVOIDING PREDATORY JOURNALS 
Recommendations from the CSUN Personnel Planning and Review Committee  

(PP&R) 2021-2022 
 
The following recommendations are designed to help faculty choose appropriate, high quality 
journals for submission of their scholarly work for peer review during retention, tenure, and 
promotion (RTP) review periods. According to Section 632.4.2(a), “significant scholarly or 
creative contributions to the field of study must include the principle of peer review as a means 
of verifying the significance of the candidate’s scholarly achievements.” The quality of a faculty 
member’s scholarly work will be reviewed at several levels to ensure that appropriate peer 
review processes have been followed. The onus is on individual faculty members to ensure the 
quality of both the peer review process and the journal to which their work was submitted. This 
will help streamline the RTP review process and minimize the chance of conflict over this issue.  
 
The process of evaluating and selecting scholarly journals is discipline specific and can be 
complicated by many factors. Faculty and reviewers at the department and college levels are 
encouraged to go beyond checklists and perform due diligence to make sure that candidates 
being reviewed have accurately represented the scope and quality of their publications. Most 
journals outline their editorial and peer review procedures on their websites, and Elsevier, a 
publisher of peer-reviewed journals, has created online tutorials on the fundamentals of peer 
review. Faculty are encouraged to exercise care in their selection of journals for submission of 
scholarly material so as to avoid so-called “predatory journals.” 
 
What are Predatory Journals?  
Predatory journals exist primarily as for-profit businesses rather than to promote scholarly 
discourse or foster high quality research. Predatory journals often promise fast publication 
turnaround, have little or no scholarly peer review, and typically accept lower quality articles for 
publication. They are also known for aggressively soliciting academics to submit articles, 
notifying academics of article fees only after papers are accepted, and mimicking the name or 
website style of more established journals.   
 
Why should CSUN faculty avoid Predatory Journals?   
The primary reason to avoid predatory journals is that they accept articles for publication without 
performing quality checks, charge authors for the privilege, and lack scholarly impact. Moreover, 
once an article has been accepted for publication an author cannot resubmit or republish it 
elsewhere. Publication in predatory journals can undermine a researcher’s reputation and be 
harmful to the reputation of the University. With this in mind, it is important to evaluate each 
journal, regardless of its supposed legitimacy, before selecting one for publication, to ensure that 
an author’s work meets high scholarly standards and has the greatest impact possible. 
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Recommendations for New Faculty 
New faculty should consult widely with mentors, department colleagues, subject specialist 
librarians, personnel committees, and their deans on publishing opportunities. New faculty are 
also encouraged to take advantage of writing workshops and programs offered through Faculty 
Development. Faculty members should consider several factors when choosing a publication, 
including but not limited to how widely the title is abstracted or indexed (available on Ulrich’s 
and also by browsing OneSearch), the impact factor, and the significance of the title to the 
department, discipline, and field of study. If you have never read the journal, you should 
probably think twice about publishing in it. Ulrich’s will also indicate the type of publication, 
whether peer-reviewed, trade, popular, etc. If a publication does not appear in Ulrich’s, that may 
be a red flag that the title is predatory, but it could also mean that the title is too new, so faculty 
should use Ulrich’s as only one of several checkpoints. For example, professional organizations 
may offer suggestions, and some disciplines such as business have access to Cabell’s Business 
Directories. 
 
Recommendations for Department Personnel Committees (DPCs) and Department Chairs 
Department Chairs and DPC members should be the first level to thoroughly review a faculty 
member’s list of peer-reviewed scholarly publications and creative activities. The onus is on the 
candidate being reviewed to provide sufficient detail on the quality of their publications and the 
peer-review process. If there is any question about the quality of a publication during the 
department review, the DPC and Department Chair should consult with the candidate and, if 
necessary, suggest the candidate remove any problematic listing(s) from their CV and PIF before 
the candidate’s professional file is forwarded to the college level. 
 
Recommendations for Department & College Personnel Committee Policies  
and Procedures 
PP&R recommends that each department and college consider adding a statement regarding the 
peer review process, publishing in appropriate professional journals, and avoiding predatory 
journals. Here is a sample statement that the College of Health and Human Development 
incorporated into its procedures in 2020: 
 

C. Contributions to the Field of Study  
1)  The peer-review process and determining whether a journal is predatory/non-

predatory are paramount to establishing the quality of scholarly work and both must 
be clearly stated by the RTP candidate for each contribution, publication, or 
production included in the PIF.  

2)  All journal publications must be scrutinized at the Department level (DPC and 
Department Chair) using the Library’s guide (Predatory vs. Professional Publishing) 
https://libguides.csun.edu/predatory_publishing to determine whether an article has 
been published in a peer-reviewed and non-predatory journal. 
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Summary: 
● The CSUN RTP standard requires a rigorous peer review process for significant scholarly 

contributions to the field of study.  
● Faculty should check the quality of a journal before submitting an article for publication. 
● Faculty authors should avoid predatory publishers. 
● New faculty should consult with mentors, department colleagues, review committees, and 

subject specialist librarians on publishing opportunities.  
● Faculty should be able to justify the quality and appropriateness of their publishers to 

reviewing agencies during the RTP review process. 
● Faculty and reviewing agencies should use available resources to determine the peer review 

status, editorial board makeup, scope, and impact factor for all journals. 
 
 
 


