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CRITERIA AND PROCEDURE FOR REVIEW OF TENURED FACULTY (Section 600) 

 
I. Peer Evaluation 
 

A. Frequency of Evaluation 
 

1. Each tenured faculty member in the Department shall be evaluated at 
least once every five years. A normal evaluation for promotion shall be 
considered an evaluation under these procedures. 

 
B. Notification and Calendar for Evaluation 

 
1. On or before November 1 of the academic year of the evaluation, 

faculty members identified for evaluation shall be notified, in writing, 
by the Department Chair of their selection for evaluation. The 
evaluation shall be completed by the end of the academic year of the 
evaluation. 

 
C. Peer Review Committee 

 
1. The Department of Management Personnel Committee will be 

reconstituted as the Department of Management Peer Review 
Committee. Should any member of the Department Personnel 
Committee be identified for peer review evaluation or should a 
member of the committee be at associate professor rank, he or she shall 
not be eligible to serve as a member of the Department Peer Review 
Committee. A replacement for the disqualified faculty member shall be 
designated by the Chair of the Department. 

 
2. The Chair of the Department of Management Personnel Committee 

shall also serve as the Chair of the Department of Management Peer 
Review Committee. 

 
D. Peer Evaluation of Teaching Effectiveness 

 
1. A class visit shall be made by at least one member of the Department 

Peer Review Committee. The faculty member being evaluated shall 
have the right to be visited by more than one member of the 
Department Peer Review Committee if he or she so desires 

 
II. Student Evaluation of Teaching Effectiveness 
 



 

A. Procedures for Collecting, Processing, and Interpreting Written Student 
Evaluations of Teaching Effectiveness. 

 
1. A student evaluation questionnaire, approved by the department 

faculty, will be administered in each class being evaluated. The 
questionnaire also provides students with an opportunity to submit 
open-ended comments about the class and the instructor. Normally 
each section of each course in the Department of Management will be 
evaluated each semester. Each faculty member of the Department shall 
provide for a student to administer and collect the student evaluation 
faculty forms according to the time and method for collecting data 
provided by the College. These student evaluations shall be 
anonymous and shall be provided to the faculty member only after the 
semester grades have been submitted to the Department. In accordance 
with Section 600 both the quantitative and qualitative (free-form) 
response data shall be included in the Personnel Action File. 

 
2. The faculty member may also develop additional methods to determine 

student learning and student attitudes toward the instructor's teaching 
effectiveness. These data may be placed in his or her Professional 
Information File. 

 
 


