
   

 

          
          

        

          
         

   

          
      

          
               

             
            
      

         
          

       
                  

        
         

       
        

          

         
                

            
 

           

  

Title  of Study:  Addressing  Chronic  Absenteeism  through  Peer-Mentoring  

Dates of Study: 2018-2019  

Researcher: Cristina Molfetta 

Email address: molfetta01@gmail.com 

Purpose of the Action Research: The purpose of this study is to reduce the overall number 
of students who are chronically absent at Sunshine Elementary, thereby increasing the 
likelihood that these students will thrive and achieve academic proficiency. 

Research Question/Hypothesis: The main research question that will guide this study is: 
What effect does school-based peer mentoring have on chronically absent students in a 
suburban school district? 

The Existing Need: Previous research on absenteeism has focused on tracking daily overall 
attendance as opposed to tracking and detecting individual chronic absenteeism. Tracking 
daily attendance does not distinguish between those with legitimate one time excuses versus 
those who are repeatedly absent for such reasons as a serious illness, lack of transportation, 
being bullied at school, or apathy of school. There is a need for districts and schools to 
analyze their data to identify individual students that are chronically absent in order to 
identify the reasons for the absences. 

Research Connection: As school districts assume more accountability for student 
achievement under the federal Every Student Succeeds Act, they have begun to address 
the national issue of chronic absenteeism. Students who are chronically absent have 
lower levels of academic achievement and are at greater risk of dropping out of 
school. Therefore, schools and districts have begun to monitor attendance, identify and 
address the cause of absences, and implement different strategies and incentives to 
reduce chronic absenteeism. Barton-Arwood, Jolivette, and Massey (2000) found one 
such strategy to reduce chronic absenteeism is mentoring. Mentoring students has also 
been shown to improve students’ attitudes towards school as well as increase their peer 
relationships. 

Participants: The participants will include five general education teachers, four are 2nd 
grade teachers and one is a 4th grade teacher. There will be a total of thirteen 2nd grade 
students and thirteen 4th grade mentors. The 2nd grade students have all been labeled 
chronically absent. 

Sex: The ARLP does not specifically note the gender of the participants 

Grade: Second grade and fourth grade 

Ethnicity: The ARLP does not specifically note the ethnicity of the participants 
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Intervention: The intervention planned for this action research proposal will include 
professional development for 2nd grade teachers who have chronically absent students with the 
understanding that teachers will use the lesson in their classrooms. The professional 
development will focus on the importance of attendance and its impact on academic 
achievement. Simultaneously, one fourth grade teacher will be trained in peer mentoring 
strategies to deliver to the 4th grade mentors. 

Result: The analysis of the Student Attendance Data reflects an overall reduction in 
absenteeism from 7 of the 9 students. The data shows the average absentee rate prior to the 
program was 8% and the average absentee rate during the program was 6%, which represents a 
25% reduction in absentee rate. One student kept their absentee rate the same, three students 
improved their absentee rate (e.g., decreased their rate) by almost 50% and three students 
improved their absentee rate by 100% (i.e., they had perfect attendance throughout the 
program). Both students that did not show improvement in their attendance actually doubled 
their absence rate in the short 5 week program. Additionally, the results gathered from the 
surveys indicated that before the program, teachers had the perception that failure to value the 
importance of attending school was a contributing factor for 22% of their participating students 
and 33.3% of the parents. The post-program perception was that failure to value the importance 
of attending school was a contributing factor for none of the students (down from 22%), and only 
22.2% of parents (down from 33.3%). Finally, responses from the teacher focus group provided 
insight centered on students’ attitudes towards having a mentor and towards school in general. 

Conclusions: The researcher can conclude from the evidence collected from the attendance 
data, teacher surveys and focus group responses, that the peer mentoring program 
promoted positive relationships among students in a suburban school district and may have 
been a factor in students’ improved attendance. Similarly, responses from the focus group 
supported the findings from Coyne-Foresi’s Wiz Kidz study (2015), which were that peer 
mentoring has been shown to improve a mentee’s self-esteem, attitude towards school and 
give him/her a greater connection to school. 

Recommendations: As a future school administrator focused on student achievement, 
implementing a peer mentoring program such as the one in this study shows value as a 
practical and cost effective strategy to build a positive culture and rapport among 
students. This peer mentoring program allowed students to build relationships and 
positive attitudes toward school and kept some students attending school regularly. 
However, a deeper study is needed to determine why some students continue to be 
chronically absent. 




