Annual Assessment Report to the College 2011-12 
College: _____Humanities___________________________
Department: _______AAS_____________________
Program: _______________________________
Note:  Please submit report to your department chair or program coordinator, the assessment office and to the Associate Dean of your College by September 28, 2012. You may submit a separate report for each program which conducted assessment activities.

Liaison: _____Gina Masequesmay will be replaced by Eunai Shrake this Fall 2012________________
1. Overview of Annual Assessment Project(s) (optional)
	1a. Assessment Process Overview: Provide a brief overview of the assessment plan and process this year.  
The department had external reviewers to visit and prepared our self-study for them. As well, we worked on the Title 5 GE recertification for AAS 347.




2. Student Learning Outcome Assessment Project: Answer questions according to the individual SLO assessed this year. If you assessed an additional SLO, report in the next chart below. 

	2a. Which Student Learning Outcome was measured this year?
None.  We originally wanted to look at SLO#4 but the program review process got us busy.


	2b. Does this learning outcome align with one of the following University Fundamental Learning Competencies? (check any which apply)

Critical Thinking____________________________________

Oral Communication________________________________

Written Communication_____________________________

Quantitative Literacy________________________________

Information Literacy________________________________

Other (which?)___________________________________



	2c. What direct and indirect instrument(s) were used to measure this SLO?



	2d. Describe the assessment design methodology: For example, was this SLO assessed longitudinally (same students at different points) or was a cross-sectional comparison used (comparing freshmen with seniors)? If so, describe the assessment points used. 



	2e. Assessment Results & Analysis of this SLO: Provide a summary of how the evidence was analyzed and highlight important findings from collected evidence. 

N/A



	2f. Use of Assessment Results of this SLO: Were assessment results from previous years or from this year used to make program changes in this reporting year?

Type of change:

changes to course content/topics covered___________________________________

course sequence________________________________________________________

addition/deletion of courses in program_____________________________________ 
describe other academic programmatic changes_______________________________

student support services__________________________________________________

revisions to program SLOs_________________________________________________

assessment instruments___________________________________________________

describe other assessment plan changes______________________________________

Have any previous changes led to documented improvements in student learning? (describe)

N/A


Some programs assess multiple SLOs each year. If your program assessed an additional SLO, report the process for that individual SLO below. If you need additional SLO charts, please cut & paste the empty chart as many times as needed.  If you did NOT assess another SLO, skip this section.

3. How do your assessment activities connect with your program’s strategic plan and/or 5-yr assessment plan?

	The original 5-year plan was presented to the department and the feedback was that it was too ambitious. We should do faculty survey every other year and analyze alumni data every other year. We carried out the GE recertification for Title 5 as planned which would help us with establishing an agreed set of course learning objectives.  We had wanted to assess SLO#4 on research skills but scheduling in the external reviewers’ visits took more time than we anticipated. The reviewers also gave us very different feedback about assessment that contradicts what the university is demanding. Basically, the faculty needs a 3-day retreat where we will have time to think more strategically about assessment and our curriculum given the different demands and recommendation. We need a buy-in from core faculty on assessment. Otherwise, the liaison coordinator will have a hard time getting collaboration from faculty, and the plan will keep changing depending on who is in charge of assessment. Reluctant compliance is not the best way to get faculty to strategically see how we can improve our program.  We hope that a departmental retreat will focus on rethinking our curriculum and assessment.


4. Other information, assessment or reflective activities or processes not captured above.

	See above.  In addition, an AAS 3-day retreat will also give us a chance to think about a more comprehensive and integrative response to assessment with our Writing Coordinator who will have to work on student portfolios and our own faculty’s interests on senior capstone portfolio.  As well, the curriculum committee should be integrated for the department to have a more comprehensive envisioning of how we can work and support one another.

The liaison still holds the opinion that the university needs a university-wide plan on assessment instead of creating different committees to work on different aspects of assessment that create overlapping work and extra work for departments.  Small departments like AAS have a more challenging task to meet these bureaucratic demands. We do not have enough faculty to do the overlapping work of assessment.  While there is resource for one course reassigned time for the liaison to do a year of assessment work, there is no resource for those in charge of doing GE recertification that the liaison sees as part of assessment and program improvement (streamlining the course learning objectives and developing a plan to assess these courses).   The liaison assesses that there needs to be a more comprehensive approach to assessment at the university level.  Giving the increasing workload on faculty, doing assessment well requires more time and resources than the university is willing to invest.  For under-funded departments that are operating with a larger # of part-time faculty than full-time faculty, this work may be reduced to filling out matrices to meet bureaucratic demands and to compare apples and oranges just to do something.  


5. Has someone in your program completed, submitted or published a manuscript which uses or describes assessment activities in your program? Please provide citation or discuss.

	NO.
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