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Effective March 17th, BESS will automatically feed rehires and recalls directly to HRMS and Staffing will no

longer be required to enter hire data directly into HRMS or use EANs with the exception of special

circumstances.
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Requisition Information

Req

Number: 06-1007470

Job Title: Occup Hlth, Industrial Hygiene

Location: Auburn, WA, 17-07

Business Component: Commercial Airplanes (BCA)

Class/Jobcode: 7ADWN1

Contact Information

Hiring Manager: Deem, Thomas F 253-931-2956

Requisition Manager:

Offer/Hire Specialist: Puget Sound Employment,

H.R. Representative:

Recruiter:

Applicant Tracking Site:

SMC Code: 706 - Industrial

Hygiene

Occ Code: 7A - Safety, Hl

Job Family: DW - Occup Hlth

Level: 1

Exemption: N

HRMS Jobcode: 100252

Union Code:

Status & Dates Info

[Status History] [Change History]

Status Code: New

Post Pref. Posted External

Req. Type Intern/Co-op

Posting Date:

Closing Date: 04/28/2006

Need Date: 06/16/2006

Create Date: 03/29/2006

AAP Info

AAP Id: 401

Job Group:

Utilized Women: Unknown

Utilized Minority: Unknown

Misc Info

Sec Clearance: U

US Person St: Yes

Export Control: No

FAA/DOT drug test: N

Relo Avail: No

Relo Incent: No

ERP Amount: 0

Start Time: 7 AM

End Time: 330 PM

Shift: First

Salary Min:

Salary Max:

Salary Period:

Org & Acctg

Org Function: Administration

Org Level Cd: CCNRH

Org Struct Cd: 4CNCA

Group Code:

Payoffice:

Acctg Bus Unit: 66

Acctg Loc Cd: ZA

Acctg Dept Cd: 1301

H.R. Dept: 1200021

Billing Type: Regular

Direct/Indir: Indirect

Add Job/Repl: Additional Hire

Quantity: 1

Hiring Info

Bid Pend/Proc: 0 / 0

Screen Pend/Proc: 0 / 0

Review Pend/Proc: 0 / 0

Interview Sched/Pend: 0 / 0

Offer Pend/Extend: 0 / 0

Offer Accept/Decline: 0 / 0

JOB DESCRIPTION

Job Description Conducts preliminary investigations of safety and health incidents and complaints using recognized investigation

techniques & tools with the guidance of senior staff to prevent recurrence of future incidents and to ensure regulatory

compliance. Conducts and documents field surveys of the occupational environment using established practices with the

guidance of senior staff to identify and control risks. Participates in audits of occupational environments using established

protocols and drafts proposed corrective action plans with the guidance of senior staff to identify potential areas of risk

and to ensure regulatory compliance. Conducts training using developed materials with the guidance of senior staff to

enhance knowledge and to ensure regulatory compliance .Assists in drafting procedures/processes using standard

documentation tools & principles with the guidance of senior staff to ensure regulatory compliance .Maintains and

calibrates sampling & monitoring equipment to support field surveys with the guidance of senior staff to ensure regulatory

compliance.

Competencies Analytical Skills: Skill and ability to collect, organize, synthesize, and analyze data; summarize findings; develop

conclusions and recommendations from appropriate data sources. Applied Health/Safety Science: Basic knowledge of

occupational health and safety sciences (e.g. chemistry, radiation physics, toxicology, industrial hygiene, etc.) to read and
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understand safety and health information. Monitoring Methodology: Basic knowledge of sampling and monitoring methods

in the selection and use of sampling media, instrumentation, sample type, etc. Environ/Occ Risk Assessment: Basic

knowledge of strategies and methodology for conducting preliminary risk assessments for chemical, physical, biological

and environmental hazards using established protocols. Government Laws/Regulations: Basic knowledge of relevant

government laws and regulations impacting the functional responsibilities of the occupation. Safety Awareness: Tries to

detect hazardous working conditions and safety problems within own work group; checks equipment and/or work area as

required. Reports unsafe working conditions; complies with safety regulations and procedures. Complies with corrective

actions directed by management.

Education Related in-progress bachelor's degree program.

Other job

related

information

Knowledge - Limited use and application of job principles, theories, and concepts. Problem Solving - Develops solutions

to routine technical problems of limited scope. Discretion/Latitude - Follows directions for routine work under close

supervision; receives detailed instructions for specific assignments. Impact - Contributes to the completion of routine

tasks. Failure to achieve results has minimal effect to schedules and programs. Liaison - Interacts primarily with

immediate supervisor and other personnel within the group.
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