[bookmark: _GoBack]Supervised Experience Competencies

BCBA Candidates are to seek appropriate supervisors who meet the BACB supervisor qualifications. The Candidate is to complete the activities discussed in each competency tab under the direct supervision of a Board Certified Behavior Analyst (group or individual basis).  The supervisor initials the List of Competency page after the completion of each activity.  

The Candidate should obtain a 3-ring binder to place copies of the provided documents, and a file system for the physical documentation of each activity. Compilation of this work constitutes evidence that the supervised experience activities have been completed.  All related records, such as written summaries, tables, completed forms, data sheets and graphs, should be saved for the growing portfolio of evidence.  The candidate can use one or several clients to meet these competencies.

For each competency, the Candidate should read related documents, offer a brief written summary of major concepts involved, and be prepared to discuss the reading with supervisor. Upon meeting the competency, the Candidate should provide a brief summary of how each objective was achieved.  This should occur prior to obtaining the signature of the supervisor and moving to the next competency.

The directions and readings for competencies in this folder are suggestions to help narrow the focus of supervision activities and enable supervisors to have systematic procedures. However, much is left to the discretion of the supervisor. There is flexibility in the format of how the response to each competency is produced since each candidate may have different opportunities in different situations.  

The Candidate should accomplish these objectives at a steady rate throughout the supervision period. We suggest that the Candidate creates a time line at the onset of supervision and uses a personal cumulative graph to monitor progress and show the number of competency objectives that have been met.  This graph should have the total number of competencies required at the right side with a cumulative line of progress beginning at the left side.  This graph could be placed with proposed time-line in Tab 2 of the folder.  The supervisor may occasionally ask the candidate to submit a copy of this graph, and folder, to monitor Candidate’s progress.  
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