
California State University  Northridge California State 
University Northridge 

Newsletter Meeting Schedule E-Board Officers Stewards List 

CSUEU Local 2579  /  CSEA   
Chapter 312 

  

Vote for your TA (Tentative Agreement) Contract 

  

• Ballots will be mailed to MEMBERS December 12. 

• Ballots will be due back and counted January 12. 

• Fee payers are *not* entitled to vote, so if you want some say in this contract, 
then you can complete a membership form and turn it in with your ballot!  

• Go to http://www.csun.edu/~csuncsea/PDF/mapplication.pdf  fill out online and 
print the membership form 

  

If you are interested in reading a full copy of the agreement, an electronic copy of the  

Tentative Agreement can be obtained at:  

http://www.csueu.org/Bargaining/2006TentativeAgreement/tabid/256/Default.aspx 

You can download each of the Articles in the Tentative Agreement individually. 
 
The complete agreement is available in a single (size: about 8.9Mb) download at  

http://www.ronniegrant.com/2006TA.pdf  

     

  

Ratification Count 

Ratification count is by bargaining unit and is 4 separate counts. It is possible for all 
bargaining units to vote the contract up or vote the contract down.  It is possible for the 
contract to be ratified for units 2 and 5 but not 7 and 9, in which case it would be a 
contract for the members in only units 2 and 5, and the bargaining team members from 
the other units would have to go back to the table.  If this agreement is not ratified by the 
members, then we return to the bargaining team.   If no agreement is reached with the 
new team, then either side could declare an “impasse” and we would go to mediation.  If 
the arbitrator can not help us come to an agreement, then we could go to “impass” which 
is where the CFA currently stands.  All that means is that both sides agree that they 
cannot agree!  That is when PERB steps in and tries to get everyone bargaining again, or 
they can implement a contract (last and final offer).  

  

Economic Package 

CSUEU has negotiated improvements - some of them major - in virtually every single 
article of the contract. In the final analysis, your bargaining team felt that realizing 
many major goals - such as maximizing the General Salary Increase and enabling more 
employees to move through salary ranges - was worth a gradual increases in parking 
fees (and those increases will happen only if CFA has an increase in parking fees) and 
the same language regarding sympathy strikes as has been negotiated for other unions 
in the CSU. 

Prior to reaching the tentative agreement, the bargaining team was faced with a tough 
choice: agreeing to the elements of the Tentative Agreement below or facing the likely 
prospect of reaching impasse.  It came down to “Deal or No Deal.” Under the state’s 
collective bargaining law (Higher Education Employee Relations Act), there are two 
steps in the impasse procedure - mediation and fact-finding. Once those two steps are 
exhausted, the CSU could unilaterally impose on CSUEU employees some or all of the 
last proposals they had on the table prior to the declaration of impasse. 

  



If the Tentative Agreement is rejected by the membership, the parties would return to 
the bargaining table and start all over again. There is no guarantee that the CSU would 
make the same proposals they did before, nor is there any guarantee that they would 
agree to many of the items that they agreed to in the first round of bargaining. 
Members should take the time to review the entire package carefully and make their 
own decision about a ratification vote. 

The following is a comparison showing the key provisions of the TA, along with the 
possible outcome of a unilateral implementation following the exhaustion of the 
impasse procedure. 

  

  

Pro and Con of Tentative Agreement 

Item Tentative Agreement Possible Implementation  

after Impasse is Exhausted 

Fiscal Year 2006 2007 2008 2006 2007 2008 

Total Compensation 
Package 

4.000% 5.250% 5.750% 3.64% 4.250% 4.750% 

General Salary 
Increases (GSI) 

3.000% 3.696% 3.942% 2.42% 2.56% 2.54% 

Market Salary 
Adjustments 

(GSI equivalents) 

0.324% 0.992% 1.210% 0.64% 1.25% 1.75% 

Service Salary 
Increases (SSI) 

Move SSI Max 5% per year. 

2700 newly-eligible employees 

No change in SSI Max 

Parking Fee Increases $3/mo $6/mo $9/mo $10/mo $15/mo $16+ 

Parking Fee Increases Gradual phase-in of fees over term of 
agreement. No increases unless 
increases are implemented for 
faculty. At the end of three years, 
students at several campuses would 
still be paying more than staff. 
CSUEU agreed to address those 
campuses in the next contract. 

Higher fees would be imposed  

much quicker, without regard  

to what happens to faculty.  

Staff to be paying same rate  

as students within three years. 

  

Fee Waiver Age limit increased to 25 No change to age of 23 

In-range progression Restore employee-requested IRP No employee-requested IRPs 

  

  
Example for SSI Max 5% 

(note calculations do not account for GSI adjusting the ranges - GSI has not net effect on SSI location in 
rnge) 

ASC II 12 month employee 

Min  2847 

SSI Max 3703 

Max 4275 

(Current SSI Max is midpoint [50th percentile]) 

SSI max improve by 5% - 1.05 of previous nbr. 

     July 2006 - (3703 * 1.05) = 3888 

     July 2007 - (3888 * 1.05) = 4083 

     July 2008 - (4083 * 1.05) = 4287 

        (note this last number would be over max) 



  

The Answers to Many Questions Concerning the Tentative Agreement. 

By Dennis Dillon/Bargaining Team Vice President, Representation & Chapter 312 Chief Steward  

  

Th is  ten ta t ive  ag reement  i s  a l l  abou t  cho ices .  We can  con t inue  as  we  have 
in  the  pas t  o r  we  can  move  in  a  d i f fe ren t  d i rec t ion .  In  the  pas t  we  have  had  
re -openers  on  economics  and bene f i t s  each  year .  What  tha t  go t  us  was  an  
ex t ra  year  w i th  no  ra ises ,  because the  leg is la tu re  passed  a  r ide r  to  the  
budge t  tha t  no  un ion  w i thou t  a  prev ious ly  negot ia ted  ra i se  in  the i r  con t rac t  
cou ld  nego t ia te  a  ra ise  fo r  f i sca l  2004-2005.   I f  we  do  no t  have prospec t i ve  
ba rga in ing  we  w ind  up  nego t ia t ing  fo r  wha t  the  CSU has  asked the  
leg is la tu re  fo r .  They  were  on ly  w i l l i ng  to  ask  fo r  the  compac t .  The  work  on  
the  chap te rs  in  wr i t ing  and fax ing  caused  them to  be  w i l l i ng  to  ask  fo r  
more ,  as  we  negot ia ted .  I s  as  much  as  we  were  te l l ing  them to  ask  fo r?  
No,  bu t  i t  i s  be t te r  t han  what  they  were  go ing  to  ask  fo r .  Any  nego t ia t ion  
fo r  p rospec t i ve  funds  has  to  be  based  on  the  leg is la tu re  fund ing  the  
reques t ,  tha t  i s  wha t  HEERA,  the  law we  barga in  under  requ i res .  The  CSU 
can  no t  demand tha t  the  leg is la tu re  p rov ide  $xxxxx  (p lug  in  whatever  
number  you  wan t )  mon ies .  Or  we  can  wa i t  un t i l  the  leg is la tu re  g i ves  the  
CSU the  money  they  fee l  l i ke  ask ing  fo r  and  then  squabb le  over  how i t  i s  
sp l i t  up  as  we  have  been do ing .  I f  you  a re  look ing  fo r  funds  you  have  to  
address  i t  i n  p rospec t i ve  nego t ia t ions ,  and  then  pu t  the  same p ressure  on  
the  leg is la tu re  to  p rov ide  the  funds  as  we  d id  the  Chance l lo rs  Of f i ce  to  
reques t  the  funds .  So you  mus t  dec ide  i f  t he  o ld  way  w i th  1 .2%,  0% ,  0%,  
2% ra ises  over  the  las t  fou r  years  was  work ing  fo r  you  o r  no t .  Wi l l  a  2 .4% 
fo r  th i s  year  and  a  2 .5% nex t  year  and a  2 .4% the  las t  year  work  fo r  you?  
The CSU is  go ing  to  ask  fo r  the  money ,  i t ’ s  j us t  where  they  w i l l  pu t  i t .  I f  
t hey  rece ive  the  funds  they  have reques ted we  have  had  an  oppor tun i t y  to  
ba rga in  over  those mon ies  th i s  year .  Remember  tha t  there  was  a  budge t  
shor t fa l l  l as t  year  too  and  the  Commun i ty  Co l leges  go t  an  ex t ra  220 m i l l ion  
do l la rs  (maybe they  asked  fo r  the  money . ) 

The CSU has  no t  p roposed  an inc rease in  s tuden t  fees  fo r  th i s  coming  
year ;  they  a re  propos ing  tha t  the  leg is la tu re  buy  the  inc rease as  they  d id  
th is  year .  I f  t he  leg is la tu re  does  no t  come up  w i th  the  buy  ou t  money  w i l l  
t hey  inc rease s tuden t  fees?  I  wou ld  be  w i l l i ng  to  lay  money  on  i t  and  I  do  
no t  gamb le . 

Max imum o f  the  SSI  and the  movements  when we  had  s teps ,  the  sa la ry  
spread was  20% f rom the  m in imum to  the  max imum.  In  fou r  years  you  
wou ld  reach  the  max  and s tay  the re  fo r  the  res t  o f  your  ca reer  in  the  CSU.  
Now the  m in imum sa la ry  sp read is  50% and in  some c lass i f i ca t ions  over  
100% The  SSI  max  is  a t  60% of  the  range  i f  t he  range  i s  50% and  50% of  
range i f  the  range  i s  over  50%,  so  no  mat te r  what ,  i f  you  h i t  the  SSI  max  
you  wou ld  have been  mak ing  more  money  than  i f  we  s t i l l  had s teps .  The  
prob lem is  no t  the  SSI  max  i t  i s  tha t  peop le  have no t  been  mov ing  up  in  
the  lower  sa la ry  a reas .  Over  two  th i rds  o f  ou r  rep resen ted  employees  are  
be low the  SSI  max  today ,  by  the  end  o f  th i s  cont rac t  fou r teen f i f t een ths  
w i l l  be  be low the  SSI  max . ,  o r  one  f i f t i e th  w i l l  be  above  the  SSI  max .  Tha t  
means  the  SSI  when  funded  can  move  a l l  o f  those  employees  who  a re  
under ,  c loser  to  the  top .   Th is  i s  a  pos i t i ve  occur rence  fo r  the  vas t  ma jor i t y  
o f  our  rep resen ted  emp loyees .  Yes ,  a re  a  few unhappy ,  yes .  What  you do  
no t  have  cor rec t  i s  t ha t  the  SSI  cos ts  abou t  ha l f  o f  wha t  a  GSI  cos ts .  So  i t  
i s  a  less  expens ive  manner  o f  u t i l i z ing  the  money  ava i lab le  to  p rov ide  the  
mos t  good  fo r  the  mos t  peop le .  Each  year  the  CSU has  to  make up  the  
o the r  ha l f  o f  the  money  ou t  o f  the i r  budget .  The  2% SSI  employees  go t  las t  
year  cos t  us  less  than  a  1% GSI ,  and  the  CSU has  to  make  up  the  o ther  
1% th is  year  ou t  o f  the i r  opera t ing  funds .  So  you  a re  r igh t  you CAN NEVER 
REACH THE TOP,  bu t  you  w i l l  be  mak ing  more  than  i f  we  had s teps  as  
soon  as  you  make more  than  the  20% sa la ry  sp read. 

Sympathy  s t r i ke  i s  an  i ssue tha t  emp loyees  have  to  unders tand is  a  un ion  
r i gh t  no t  an  ind iv idua l  r igh t .  An  ind iv i dua l  dec ides  whe ther  they  w i l l  c ross  
a  p i cke t  l i ne  or  no t ,  a  un ion  te l l s  i s  represented emp loyees  you  w i l l  no t  
c ross  tha t  l ine ,  and  i f  you  do  we w i l l  f i ne  you  and  we w i l l  sanc t ion  you.  We 
wi l l  do  what  we can to  in te r fe re  w i th  your  advancement  and  b lack  ba l l  you .  
I f  you  look  a t  the  on ly  PERB case  on th is  the  hear ing  o f f i cer  found  tha t  
there  was  an  ab i l i t y  to  have  a  sympathy  s t r i ke  due to  a  dec is ion  by  the  9 th  
Cour t  o f  Appea ls .  The  fu l l  PERB board  rev iewed the  case and  dec ided  the  
hear ing  o f f i ce r  was  wrong  due to  the  in ten t  i n  the  "o the r  concer ted  ac t iv i t y "  
language as  we  have  in  our  con t rac t .  So  the re  i s  no  ru l i ng  tha t  based  on  
our  con t rac t  tha t  a  sympathy  s t r i ke  wou ld  be  lega l .  Persona l l y  I  don ' t  ever  
wan t  my  un ion  to  dec ide  whe ther  I  w i l l  o r  w i l l  no t  c ross  a  p icke t  l ine .  Do  
no t  make  the  m is take  tha t  the  CSU is  a f ra id  o f  a  s t r i ke  by  the  facu l t y  and 
the CSUEU. Who wou ld be hur t by such an ac t ion? The s tuden ts? Who



the  CSUEU.  Who wou ld  be  hur t  by  such  an  ac t ion?  The  s tuden ts?   Who 
pays  the  taxes  and  e lec ts  the  leg is la to rs  tha t  dec ide  how much  money  we 
ge t?  The  s tuden ts  Paren ts?  The  facu l t y  a re  coming  up  on  the i r  two years  
in  nego t ia t ions ,  have they  had  a  s t r i ke?  The  facu l t y  have  jo in t  governance ,  
i s  tha t  work ing  fo r  t hem? 

I n  22 .zz ,  22 .4 ,  22 .x22  non-exempt  emp loyees  a re  g iven  t ime  o f f  dur ing  
work  hours  and  may  have  the i r  hours  changed  so  tha t  t ra in ing  w i l l  occur  on  
the  hour  o f  work .  IN  22 .x23  and  22 .40 the  exempt  emp loyees  a re  
addressed .  The on ly  no t  re imbursed  t ra in ing  is  fo r  t ra in ing  requ i res  by  law 
as  a  pa r t  o f  the  emp loyees  p ro fess ion .  Tha t  language  i s  i n  keep ing  w i th  
the  changes  made in  the  FLSA in te rp re ta t ions . 

As fo r  hea l th  bene f i t s ,  ou r  con t rac t  has  many  sec t ion  tha t  supercede  s ta te  
s ta tu te .  I f  th is  s ta tu te  cou ld  no t  be  superceded then the  C iv i l  Serv ice  
emp loyees  wou ld  no t  be  pay ing  80/80 w i th  the  new employees  pay ing  
80 /50  the  f i r s t  year  80 /75  the  second and  then  80 /80  the  th i rd .  The  CSU is  
p i ck ing  up  a  28  m i l l i on  do l la r  i nc rease  in  hea l th  ca re  cos ts ,  we  s t i l l  have 
the  100 /80  fo rmu la ,  and  we  shou ld  recogn i ze  wha t  a  bene f i t  t ha t  i s .  Do you 
reca l l  t he  Ca lPERS cand ida te  tha t  ta l ked abou t  the  re la t ionsh ip  be tween 
sa la ry  inc reases  and  the  inc reased  cos t  o f  hea l th  ca re?  Tha t  i s  i n fo rmat ion  
tha t  shou ld  have  been to ld  to  ou r  rep resented  emp loyees .  That  i nc rease  i s  
equa l  t o  a  1% GSI  fo r  a l l  o f  the  emp loyees  in  the  CSU sys tem.  
Now,  i s  th i s  every th ing  we  had hoped and  d reamed i t  cou ld  be?  No ,  i t  i sn ' t .  
I s  i t  a  good  dea l?  Yes .  Wou ld  I  and  the  res t  o f  the  barga in ing  team l i ked  to  
have  ra ises  tha t  a re  doub le  wha t  i s  i n  th i s  ag reement?  Of  course .  Would  
we  have l i ke  to  no t  have  to  dea l  w i th  the  park ing  issue?  Yes ,  bu t  the  CSU 
to ld  us  a t  the  end  o f  l as t  years  barga in ing  and  as  we  repor ted  to  the  
CSUEU Board  o f  D i rec to rs ,  they  w i l l  take  park ing  to  impasse . 

I  have my  own Pro 's  and  Con 's  l i s t  and  I  have  to  say  the re  are  ve ry  few 
rea l  cons  excep t  tha t  the  con t rac t  w i l l  have  to  be  en fo rced when managers  
do  no t  fo l l ow the  prov is ions  o f  the  cont rac t .       


