Prepared by Dr. Steven G. Aldana, author of The Culprit and the Cure, this series of 14 presentations will enable you to “teach” the content of this excellent book to your employees. Each presentation contains PowerPoint slides that illustrate the content of the book. Using your copy of the book as a guide, you can tailor this valuable information for your employees in an interactive learning experience. This educational program will help your employees learn essential knowledge that will enable them to lead healthier lifestyles. 

Presenter Instructions: 
Before utilizing these PowerPoint presentations, you must first obtain a copy of The Culprit & The Cure. If you do not have a copy, you may order one from WELCOA by visiting this link. 

Once you have the book, you should: 
• Read each chapter to develop your own knowledge and become familiar with the content. 
• Review each chapter and identify the content that corresponds with the slides in the PowerPoint Presentation. 
• Develop your own unique presentation of the information using the book, the slides, and your own creativity. 

Suggestions for using The Culprit and The Cure presentations: 
To make this presentation series meaningful for your employees you may want to consider some of the following: 

1. Personalize the presentation to your worksite and your employees by: 

a. Relating the information to programs you have implemented 
b. Citing success stories from your employees 
c. Inserting pictures of your worksite and employees who have participated in your programs


2. Purchase copies of The Culprit & The Cure for all employees and use the presentations to reinforce learning and provide opportunity for discussion 

3. Plan a series of monthly classes for 7 months (2 chapters per session) 

4. Schedule classes to fit your work culture and objectives such as: 

a. Regularly scheduled lunch ‘n learns 
b. After work with family members invited 
c. Use company time to maximize attendance 
d. Incorporate with other regular company events such as safety meetings or staff meetings


5. Alter the content to relate to your audience and their needs 

6. Provide an incentive to reward participation in the classes or completing the book
