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POSTDOCTORAL POSITION IN PUBLIC POLICY 
Community-University Partnership, Faculty of Extension 
 
The Community-University Partnership for the Study of Children, Youth, Families and Communities – 
(CUP) is a unique collaboration among the University of Alberta, community agencies, and organizations in and 
around Edmonton and across Alberta. We are committed to improving the development of children, youth, 
families and communities by creating or mobilizing evidence-informed knowledge that impacts programs, 
practices, and policies. CUP has a 15 year history of collaborative community-based research experience. We are 
seeking to broaden our expertise in public policy analysis and development in order to strengthen the 
communication of evidence generated through our collaborative research processes and broaden our impacts. 
 
CUP is led by a steering committee comprised of over 25 leaders from municipal and provincial government, not-
for-profit agencies, school boards, and foundations. Not only does CUP have a strong engaged steering 
committee but it also has significant involvement with EndPovertyEdmonton (EPE) which is on the cusp of 
implementing an action plan to move evidence into policy. This strong research partnership provides exceptional 
opportunities to link research, practice, and public policy to local, municipal, and provincial initiatives in early child 
development, health, education, and human services.  
 
The Postdoctoral Fellow in Public Policy will support the fulfillment of CUP’s mission by enhancing the policy 
lens of our research activities, enriching intersectoral policy-related dialogue, and building policy analysis and 
development capacity. This position is ideally suited to someone with an interest in the social determinants of the 
healthy development of children, youth, families, and communities and the implications of research on the 
development and design of public policies and practices. 
 
ESSENTIAL DUTIES AND RESPONSIBILITIES 
 
Policy and Government Relations 

 Monitors the environment of public policy research and policy activities, trends, and issues specific to 
early childhood development.  

 Coordinates background policy research, internal and external briefing notes, position statements and 
formal submissions as required. 

 Contributes to effective use of evidence in the formation of public policy among research partners and 
beyond.  

 Establishes more effective policy-specific relationships among the CUP network.  

 Builds a network of municipal and provincial public policy experts. 

 Supports the development of broad capacity-building opportunities (internal and external) for public policy 
discussions that support network development, evidence-informed policy development, and knowledge 
mobilization.  

 
Research 

 Provides expertise in research design and methodology. 

 Develops relevant capacity-building opportunities within CUP. 

 Examines and evaluates public policy applications of past and current CUP projects specific to early 
childhood development. 

 Develops policy relevant research that aims to improve the lives of individuals and families living in 
poverty. 

 Supports collaborative work with research partners (community, government, and/or academic) on shared 
policy and research issues.  

https://www.ualberta.ca/faculties-and-programs/centresinstitutes/community-university-partnership
https://www.ualberta.ca/faculties-and-programs/centresinstitutes/community-university-partnership
https://www.ualberta.ca/faculties-and-programs/centresinstitutes/community-university-partnership/people/steering-committee
http://www.endpovertyedmonton.ca/
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 Creates a 'public policy' framework to guide policy-related processes within CUP projects inclusive of 
engaging policy partners, incorporating policy-related questions at the beginning of projects, and 
monitoring policy specific impacts.  

 
General 

 Leverages funding opportunities in order to enhance public policy analysis and development capacity.  

 Contributes to CUP’s policy and research agenda. 

 Provides guidance and mentorship to graduate research assistants and staff.  
 
QUALIFICATIONS 

 PhD in public policy development and analysis field such as health, education, or social policy focus. 

 Experience as an engaged scholar with research interests that encompass public policies affecting 
children, youth, families and/or communities. 

 Experience in community-based research and/or evaluation.  

 Excellent communication and interpersonal skills; exceptional writing skills. 

 Experience teaching and/or facilitating workshops. 

 Strong quantitative and qualitative research and analytical skills. 

 Able to work to tight timeframes and highly organized; able to work in a team environment with extensive 
collaboration and interaction with students and other community partners. 

 Strong computer skills, with expertise in statistical analysis and software platforms. 
 
SALARY:  $50,000 per annum 
 
The initial appointment is for one year, with opportunity for renewal. We are hoping to fill the position starting in 

Fall 2016.  

To Apply:  
For consideration, please send a cover letter describing your interest in the position and relevant background, a 
current CV, a list of three referees, and copy of your two or three best policy relevant papers (published or 
otherwise) to: 
 
Karen Edwards 
Community-University Partnership for the Study of Children, Youth, and Families 
Faculty of Extension 
10230 Jasper Avenue 
2-281 Enterprise Square 
Edmonton, Alberta 
T5J 4P6 
Email:  karen.edwards@ualberta.ca.   
Telephone:  780-492-0394 (+1 if outside Canada) 
 
If you are interested in learning more about the position please feel free to contact Karen Edwards directly.  
 
Closing date: Applications will be received until September 30, 2016 or until a suitable candidate is found.  

 

We thank all applicants for their interest; however, only those individuals selected for an interview will be 

contacted. 

 

The University of Alberta offers appointments on the basis of merit. We are committed to the principle of equity in 

employment. We welcome diversity and encourage applications from all qualified women and men, including 

persons with disabilities, members of visible minorities and Aboriginal persons. 
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