CALIFORNIA STATE UNIVERSITY, NORTHRIDGE



FACULTY SENATE EDUCATIONAL EQUITY COMMITTEE (EEC)

Minutes of Meeting___December 8,2014  
Approved by Committee__February 9, 2015_
Sub.to Exec.Comm.__________________
Approved by Exec.Comm.____________________

Sub.to Acad.Senate__________________
Approved by Acad.Senate____________________

POLICY ITEMS____________________________

Members Present: Frankie Augustin, Tracy Buenavista, Jody, Dunlap, Nathan Durdella, Kim Henige,  Debra Malmberg, Boris Ricks (Chair), Dianah Wynter, Jose Luis Vargas (Secretary)
Members Excused: Nhut Tan Ho, Paul Lazarony
Guest(s): 
I. Meeting called to Order at 11:34am

II. Approve Minutes of November 10, 2014:  Approved with corrections submitted by Sheila Grant
III. Additional Agenda Items

A. Dianah Wynter distributed and discussed the Pre-Tenured Faculty Questionnaire from the 2013 Retention Workshop for Pre-Tenured Faculty. Results showed there is a need for a Mentor Program. Boris Ricks will look into making a recommendation to (CIELO) about starting such a program.
IV. Action Plan

A. Boris Ricks wants to maintain the long term impact of EEC by creating a program of work which sustains diversity, inclusiveness and equality.

B. Boris Ricks is currently part of a committee that is entertaining discussing recommending having an EEO here at CSU Northridge, like the one at Fresno State, discussed by Juan Carlos, a quest speaker. 

C. Along with Faculty Hiring/Retention Workshops, EEC should also address the issue of Faculty Mentorship.

V. Faculty Retreat Presentation – Theme is “CSUN Celebrating Diversity,” The first day of the 2015 Faculty Retreat will be held on the CSUN Campus at the USU Northridge Center (Monday, January 12). In the early evening, attendees will move to the Orange Grove Bistro, first to listen to Provost Harry Hellenbrand speak, and then to socialize with colleagues while enjoying a cocktail supper and jazz music.
A. End result:  Be able to demonstrate the value of diversity, within the context of teaching and learning.  

B. Schematic of the presentation 

1. Provide Pre-presentation assessment

2. Talk about the benefits of diversity and assessment, inclusively, within the context of teaching and learning, by showing videos from Workshop.

3. Show the actual assessment data results

4. Have a working, scholarly definition of diversity and assessment. Provide resources that teach faculty how to be more inclusive in their curriculum.   Discuss Question 3C, the EEC question on the SLO assessment.
5. The committee will meet on January 6th at 11:00am for final discussion on the presentation.

VI. Spring 15 Event

A. This event speaks to some of the things the EEC is involved with.  
B. EEC should contribute by recommending speakers for the event.
VII. Updates, Planning and Action Items

A. Campus Climate: 
1. Frankie, Nathan, Sheila and Tracy are in the process of completing the IRB application.  It includes focus groups for students, faculty, staff and administrators.  Once it is complete, the Climate Task Force will be forwarding the IRB draft for committee review before it is submitted.
2. Nathan discussed the student focus groups they are considering in the application: 

a) Students registered with DRES, NCOD, EOP, students who identify as LGBTQI, Veterans, undocumented, women.  Since they represent minoritized groups on campus, their experiences might not be fully captured by quantitative data collection.
b) Want to get the different perspective of staff.  Trying to cover all bases with the focus groups and Frankie will consult with William Watkins regarding different employee categories.
c) Have about 15 focus groups.  Will use stratified and criteria sampling.  Final sample will be determined by the response of volunteer participants.

3. Recruitment: will use email, word of mouth, incentive gift cards. 
4.  Will use consent forms and provide short questionnaire to ensure participants are eligible for focus groups.

B. Nhut Tan:  Right now the EEC has a quorum with the current number of available members. However, Tracy Buenavista is leaving for a semester in the Spring so EEC will not have a quorum then. Boris Ricks will contact the Executive Committee of the Faculty Senate to request a replacement for Nhut, for Spring 15, since he is on sabbatical for the year.  
VIII. Action Items for the next meeting

A. Jose Luis Vargas suggested that the committee set standards on how funds requested and received are spent by committee members. 
B. Nathan Durdella will send Boris Ricks the position description of the graduate assistants to have for the record.   He will create a work log to help document hours worked by the graduate assistants.

IX. Closing Comment: EEC members thanked the committee for all their hard work and wished them a joyous holiday break.
X. Meeting Adjourned at 1:30pm

