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FACULTY SENATE EDUCATIONAL EQUITY COMMITTEE (EEC)

Minutes of Meeting___October 13, 2014_ _
Approved by Committee November 10, 2014______
Sub.to Exec.Comm.__________________
Approved by Exec.Comm.____________________

Sub.to Acad.Senate__________________
Approved by Acad.Senate____________________

POLICY ITEMS____________________________

Members Present: Frankie Augustin, Tracy Buenavista, Jody, Dunlap, Nathan Durdella, Kim Henige, Debra Malmberg, Boris Ricks (Chair), Dianah Wynter, Jose Luis Vargas (Secretary)
Members Absent: Nhut Tan Ho, Paul Lazarony
Guest(s): 
I. Call to Order at 11:35am
II. Minutes approved as written
III. Review of Last Faculty Hiring Workshop

A. Very well received

B. Positive feedback such as: 

1. The student panel made it a very powerful presentation, 
2. Best one attended so far.

IV. Upcoming Workshop

The next Faculty Hiring Workshop will take place on October 29th, from 8:40am to 12:15pm.  EEC will again have one hour to make presentation. Frankie Augustin will work on putting the student panel together.  Another committee member will facilitate.

V. Campus Climate task force meeting: 
1. Nathan Durdella discussed the plan for the Campus Climate survey.  It will have a three year cycle.  He is working on the design of focus groups and personal interviews.  
2. Sheila Grant will work on the quantitative part of the research and Frankie, Tracy, and Nathan will serve as a team that will work on the qualitative part of the research.

3. Plans for a team approach to qualitative portion of the Campus Climate were discussed:  The qualitative component will focus on the design of focus groups and personal interviews.  EEC input into the protocols will be needed.  

4. To establish continuity, as long as resources are available, committee members who work on the campus climate taskforce, may be able to receive release time to continue the work when their time in the committee expires.  
5. D. Malmberg will represent EEC on the committee established to survey sexual harassment and assault at CSUN.

VI. Website updates:  
A. Everything has been moved to web One.  
B. EEC members worked with Leslie de Leon to update map of website.  Suggested changes will be made and given to EEC for further review.

VII. Jose Luis Vargas provided an update on his meeting with the Provost.  
A. Provost has committed $9,000 for faculty reassigned time requested for the Fall 2014 term as outlined in the proposal.  
B. Provost asked that we make sure there is no duplication of work on campus and to identify the faculty who will receive the funds.   
C. Funds will be based on replacement rate, not faculty rank.
VIII. D. Wynter’s reported on the curricular data on diversity collected from the Annual Assessment Report:
1.
Discussed Student Learning Outcome (SLO) assessment report.  EEC’s question was accepted and inserted, “3c”. D. Wynter suggested, as a way of recognizing efforts, that the EEC give the department who demonstrated the highest achievement in this area, a reward such as a plaque. 
2.
For the 2015 faculty retreat,  Boris suggested that EEC make a presentation on the SLO data that includes section 3c of the annual Assessment report, the EEC question.

3.
D. Wynter moved that the EEC submit for consideration to the Executive Committee of the Faculty Senate, that the Assessment Report become part of the EEC annual report.  Motion passed.
IX. Report on Juan Carlo’s Presentation: Boris Ricks
1.  Juan Carlos stated that in Fresno State, the EEO is on every faculty search and has the power to shut down the search if it is not all inclusive with regards to equity and diversity.  The EEO is not a voting member.  

2. He started with a group of faculty members who wanted to improve the quality of education for the students.  This was dependent on the faculty member who they hired; they needed to understand the student population they taught.

X. Agenda items for next meeting 

1. Qualitative protocol
2. Diversity plan that the university should pursue
XI. Action Items
1. Proposal for faculty retreat based on the EEC question in the assessment report needs to be created by the deadline.
2. Determine who will facilitate EEC’s section for the next Faculty Hiring workshop.
3.
B. Ricks will request that the agenda for the next faculty hiring workshop be sent out sooner rather than later so people can plan and prepare.
4.
B. Ricks will follow up with Provost and Diane Stephens  On ?
XII. Meeting Adjourned at 1:00pm

