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Unit 13 bargaining occurred at CSULA on November 29,2007, December
11 and 12,2007, January 31,2008, February 1,2008, and February 28 and
29, 2008. On February 28, 2008 the Bargaining Committee met with the
instructors of the English Language Program at CSULA and answered
questions concerning the bargaining process and the proposals that were on
the table past and present. CD's were provided of all proposals from the
CSU and CSUEU, as well as HEERA and other Statues and regulations that
govern the proposals that had been made.
Our intention was to declare impasse if we had not reached a resolution at
this time. We passed a comprehensive proposal to address all outstanding
issue on February 28 th • The CSU countered with a comprehensive proposal
on February 29, except for the area concerning appointment, reappointment
and seniority. They stated that they believed they could address our issues
but they needed more time to wok out the language that they would be
willing to propose. Due to this situation which seems to be a break through
in negotiations we have added one more day of bargaining. The Bargaining
Committee attempted to schedule this meeting prior to this March Board
meeting, but we were not able to accomplish that goal due to the Dean of the
Extended Education Division being out of the country. We will have a final
meeting on March 21, 2008; at that time we will either have a conceptual
agreement or go to impasse.
We had a meet and confer at CSULA to transition Auxiliary employees to state side on
January 10, and January 24, 2008. We negotiated an agreement with the CSU at that time
to transition a number of employees. Since that time CSULA has indicated that they have
changed their mind and no longer are interested in fulfilling the terms of the agreement
we reached. We have filed a ULP on the universities actions.
Similarly we had a single auxiliary employee at CSU East Bay, which the University
intended to transitions. We made repeated information requests to enable us to ensure that
the employee would be transitioned with the correct classification, salary, and benefits.
The University was unwilling to provide the information, and in the long run withdrew
the intent to transfer the employee.

We have successfully completed securing the Library Services Series in to Unit 9. The
Bargaining Committee for negotiating the final stages of the implementation of the series,
salary structure and movement of employee from the LA series in Unit 7 into the new
classification will be initiated on May 6 and 7,2008. The CSU has provided us with an
initial proposal that we have found to be wanting.
On May 8, 2008 the Bargaining Committee for CSUEU will have an initial meeting with
the Chancellors Office to begin discussions over the economics of the 2008/2009 fiscal
year in our current contract. We will of course be looking to maximize the GSI for our
represented employees. \Xle will be seeking to provide contingency language to cover if
the compact is funded as well as anticipating a greater possible reduction of funding.
We have concluded the negotiations over the Athletic Trainer Series, and are looking
forward to having the classification populated with employees who had been in various
classifications in Unit 2, 3, 4, 7, and 9. These employees will have finally found a home.

