Industrial Hygiene & Safety Specialist 3 

Requisition Number: 08-1010641
Activated - Posted Internally and Externally. -  Available 

	Location

	Long Beach, CA 


	Virtual Office/Telecommute?

	Virtual Work Not Available  (Things you should know about Virtual Office)

	Shift

	First


	Salary

	SJC Salary Reference Table

	Business Unit

	Integrated Defense Sys


	Division

	Support Systems


	Program

	Integrated Logistics


	Occupation Title

	Environment, Health & Safety


	Skills Management Title

	Industrial Hygiene


	Job Classification

	7ADWP3


	Experience Level

	Mid Level (5-15 years of experience)


	Job Type

	Non-Management


	Exemption Status

	Exempt


	Union

	No


	Security Clearance Required?
   (Security Clearance definitions)
	No Security Clearance Required


	Work Eligibility Required?

	Yes


	Is a US Person required to do this job?

	Yes


	Export Control Required?

	Yes


	Relocation Money Available?

	No


	Relocation Incentive Available?

	No


	ERP Money Available?

	No


	Date Posted

	04/21/2008


	Closing Date

	05/12/2008  (Things you should know about closing dates)

	 


	Position Description


	Reviews hazardous procedures, conducts hazard analyses and monitors hazardous operations in Home Port  and at Launch Site for compliance to FAA Launch license requirements and OSHA regulatory requirements.  Supports the implementation of the Sea Launch occupational health and safety programs. Inspects, maintains,  purchases and issues monitoring equipment and personal protective equipment. Provides training in  hazard communications, fall protection, and level A response to alarms, as required. During launch site  operations will perform as the 'Pad Safety Official' as a direct report to the Mission Safety Coordinator.  Position requires sea duty (estimated at 25 to 35 days 2 to 3 times a year) with applicable sea duty pay incentives.  This is generally a first shift position but hours will change periodically depending on operational  schedule and may include weekends at times.  


	Competencies


	General/Leadership
[ + ] Coaching/Teaching 

Clarifies expected behaviors, knowledge, and level of proficiency by seeking and giving information and checking for understanding. Provides instruction, positive modeling, and opportunities for observation in order to help fellow work group members, internal employees and occasionally external customers develop skills; encourages questions to ensure understanding. Gives timely, appropriate feedback on performance; reinforces efforts and progress. Establishes good interpersonal relationships by helping fellow work group members, internal employees and occasionally external customers, feel valued, appreciated, and included in discussions. 

[ + ] Communication 

Clarifies purpose and importance; stresses major points; follows a logical sequence. Keeps the audience engaged through use of techniques such as analogies, illustrations, humor, an appealing style, body language, and voice inflection. Frames the message in line with audience experience, background, and expectations; uses terms, examples, and analogies that are meaningful to the audience. Seeks input from audience; checks understanding; presents message in different ways to enhance understanding. Uses syntax, pace, volume, diction, and mechanics appropriate to the media being used. Accurately interprets messages from others and responds appropriately. 

[ + ] Continuous Improvement 

Consistently reviews a wide range of processes to identify gaps between requirements and current outputs within own work group, other work groups, and occasionally external customers. Consistently identifies potential conditions that contribute to gaps or key variances; fully explores relationships between conditions and effects; distinguishes causes from symptoms and identifies primary causes. Independently generates ideas for solutions; fully analyzes the effect or impact of each solution; selects appropriate solutions. Consistently tests solutions; gathers feedback from own work group, other work groups, and occasionally external customers on effectiveness; reviews impact on baseline measures; modifies solutions as appropriate to ensure effectiveness. 

[ + ] Decision Making 

Recognizes a wide range of potentially difficult issues, problems, or opportunities in own work group, across the organization and occasionally with external customers; determines whether action is needed. Identifies the need for and collects information to better understand difficult issues, problems, and opportunities. Integrates information from a wide variety of sources; detects trends, associations, and cause-effect relationships; creates relevant options for addressing difficult problems/opportunities and achieving desired outcomes. Formulates and/or makes recommendations for decision criteria based on issue complexity; evaluates options by considering implications and consequences; chooses an effective option. Implements decisions or initiates action within a reasonable time. Includes fellow work group members, employees across the organization, and occasionally external customers in the decision-making process as warranted to obtain good information, make the most appropriate decisions, and ensure buy-in and understanding of the resulting decisions. 

[ + ] Initiating Action 

Takes immediate action when confronted with a problem or when made aware of a situation in own or other work area. Implements new ideas or potential solutions without prompting; does not wait for others to take action or to request action. Takes action that goes beyond job requirements in order to achieve objectives. 

[ + ] Managing Work 

Identifies critical and less critical activities and tasks within own and other work groups; adjusts priorities when appropriate. Ensures that required equipment and/or materials are in appropriate locations so that own and others' work can be done effectively. Allocates own time to complete work; coordinates own and others' schedules to avoid conflicts. Takes advantage of available resources (individuals, processes, departments, and tools) to complete work efficiently. Uses time effectively and rarely allows irrelevant issues or distractions from interfering with work completion. 

[ + ] Safety Awareness 

Detects hazardous working conditions and safety problems; checks equipment and/or work area regularly. Reports or corrects unsafe working conditions; makes a wide range of recommendations and/or improves safety and security procedures; enforces safety regulations and procedures as appropriate to role. Monitors safety or security issues after taking corrective action and ensures continued compliance. 

[ + ] Work Standards 

Establishes criteria and/or work procedures to achieve a high level of quality, productivity, or service. Dedicates required time and energy to assignments or tasks to ensure that no aspect of the work is neglected; works to overcome obstacles to completing tasks or assignments. Accepts responsibility for outcomes (positive or negative) of one's work; admits mistakes and refocuses efforts when appropriate. Provides encouragement and support to others in accepting responsibility; does not accept others' denial of responsibility without questioning. 

Technical
[ + ] Analytical Skills 

Skill and ability to: collect, organize, synthesize, and analyze data; summarize findings; develop conclusions and recommendations from appropriate data sources at the department level. 

[ + ] Environ/Occ Risk Assessment 

Complete knowledge of strategies and methodology for conducting preliminary risk assessments for chemical, physical, biological and environmental hazards using established protocols. 

  


	Education and/or Experience


	Bachelor's degree and typically 5 to 8 years' related work experience or a Master's degree with 3 to 6 years'  or a PhD degree with 0 to 3 years' related work experience or an equivalent combination of education and  experience.  


	Other Job related information


	This will be a Boeing Service Company (BSC) offer. This job is located in Long Beach, CA. Subsidiary Benefits. The applicant must pass a medical exam for at-sea duty and be able to obtain a Transportation Worker's Identification Credential (TWIC) for the Transportation Security Administration to be eligible for this position.



	


Thanks, 

Joseph Rudolf
Manager - Environment, Health & Safety
Boeing Sea-Launch
Office: 562-951-7493
Cell: 562-254-8320
