Advanced Bionics-Is a global leader in medical device technology and research.  We are the only American company that develops cochlear implant technology (restore hearing to the deaf).  We are a group of high-spirited, driven energetic and committed technologists and professionals from all over the world and have a proven record of performance in improving the lives of those who suffer from neural disorders.

For more information please visit our site at www.advancedbionics.com
If you are interested in the position please e-mail your resume to rsesic@advancedbionics.com
EH&S Manager-Located at 12740 San Fernando Rd, Sylmar, CA

A. Primary Function
 
• Sets direction for and reinforces the importance of Environment, Health & Safety / Security in the organization. 
• Manages the overall Environmental Health & Safety / Security program, including development and implementation of strategies, policies and practices. 
• Works with plant senior management team to integrate Environment, Health & Safety performance into plant operations. 
• Develops opportunities to provide strategic and competitive advantage through cross-functional interaction. 
• Provides leadership to drive continuous improvement in Environment, Health & Safety /Security performance, while assuring comprehensive operational compliance 

B. Duties and Responsibilities 
• Develops, maintains, and reviews the Environmental, Health & Safety / Security program(s) to ensure compliance with current and future legal, regulatory and corporate requirements. 
• Manages regular strategic review of EHS in the organization and provides appropriate objectives and programs to improve overall EHS performance and to defend against future liabilities. 
• Participation in management review meetings to present Environment, Health & Safety performance, discuss upcoming Environment, Health & Safety actions to improve functional performance, and proactively identify and promptly address Environment, Safety & Health issues which may affect operations or may provide strategic advantage to the business. 
• Establishes and tracks metrics for assessing EH&S effectiveness in the organization, including the OSHA Total Recordable Incident Rate (TRIR), the OSHA Lost Worktime Case Rate (LWCR) and ISO 1400 environmental performance goals. 
• Develops and executes a plan to reduce worker injury and lost time rates. 
• Leads the creation and maintenance of an appropriate EH&S culture through cross-functional cooperation, communications, promotions and training. 
• Responsible for appropriate procedures, approvals, coordination and control of hazardous, regulated and solid wastes. 
• Manages all EH&S regulatory reporting requirements. 
• Responsible for emergency planning and takes leadership role in EH&S emergency situations. Ensures that adequate evacuation and response arrangements are in place for fire, accidents and all other emergency situations. 
• Represents the company on EH&S affairs with relevant external parties ensuring adequate response to all regulatory and legal issues. 
• Initiates and conducts safety training for company. Ensures safety training records are up-to-date and maintained. 
• Responsible for security systems including but not limited to guard staff, security cameras, and badge access system. 
• Responsible for employee rideshare program. 
• Responsible for formulation and maintenance of quarterly budgets for Environmental Health and Safety department accounts. 

C. Specialized Knowledge & Skills 
• Knowledge of policies, strategies, and systems needed to implement an EH&S function and a well developed information and support network. 
• Strong leadership, interpersonal, strategic thinking/planning, communication, and collaboration skills are essential. 
• A broad understanding of all matters related to EH&S in a manufacturing environment. 

D. Experience 
• A demonstrated track record in excess of 7+ years of EH&S leadership, contribution and performance. 
• Applied experience in the field of ergonomics and pro-active repetitive stress injury prevention is highly desirable. 

E. Education & Training 
• Bachelor’s Degree in Health and Safety, and/or Environmental Management or equivalent 

F. Physical Environment/Working Conditions – e.g. assembly line, lifting requirements (up to 100 lbs.) 
Regular use of hands and fingers, handle, feel or operate objects, tools or controls and reach with hands and arms. The employee frequently is required to stand and talk or hear; walk or sit. Regularly required to use written and oral communications skills; read and interpret data, information and documents; analyze and solve problems; use math and mathematical reasoning; observe and interpret situations; deal with changing, intensive deadlines; and interact with managers, staff, contractors, vendors, and others encountered in the course of work. The employee works inside and outside. The employee is regularly exposed to outside weather conditions, including wet and/or hot conditions. Regularly required to climb a ladder. Able to lift objects up to 100 lbs. 
A valid driver’s license is required.

