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DEPARTMENT OF THE ARMY
Vacancy Announcement Number: NCAS05438825D
Opening Date: February 09, 2005
Closing Date: February 23, 2005
 

Position: 
Industrial Hygienist, GS-0690-13
Salary:
$74,782 - $97,213 Annual
Place of Work: 
Walter Reed Army Medical Center, DeWitt US Army Community Hospital, Industrial Hygiene Section, Fort Belvoir, VA
Position Status: 
This is a Permanent position. -- Full Time 
Number of Vacancy:
1
Duties: Serves as a technical expert and policy advisor with responsibility for planning, developing, and implementing industrial hygiene/occupational health activities to protect the safety and health of employees, contractors, and the public. Ensures legal compliance with applicable safety and occupational health laws. Applies expert knowledge, providing leadership, program advice, and direction; developing and setting implementation plans, priorities, standards, and policies in the technical execution and management of safety and occupational health. Serves as technical expert with specific expertise in the properties and nature of medical and industrial hazards including chemical, biological, radiological, nuclear, and high yield explosives (CBRNE) contingency. Applies knowledge of the hazardous nature of asbestos to effectively remediate the hazards of asbestos and lead based paint. Performs other duties as assigned. 

Who May Apply: (Click on Who May Apply) 
  All U. S. citizens and Nationals with allegiance to the United States. 

Qualifications: Click on link below to view qualification standard. 
General Schedule 
  * Specialized Experience: Qualifying experience may have been obtained in field, laboratory, engineering, or other environment if the work provided a means of obtaining a professional knowledge of the theory and application of the principles of industrial hygiene and closely related sciences such as physics and engineering controls. Such work must have involved experience in all of the following areas: the acquisition of quantitative and qualitative data, and the measurement of exposures for a variety of chemical, physical, and biological stresses; the analysis of the data acquired and the prediction of probable effects of exposures on the health and well-being of workers; and the selection and recommendation of appropriate controls, including management, medical, engineering, education or training, and personal protective equipment. ** Work requires employee to carry a good deal of equipment and involves walking, standing, bending, and use of personal protective equipment during surveys. *** Much of the work is performed in an office setting, but with frequent travel to review field operations for compliance with established operating procedures. Performs surveys during which the employee is subjected to all risks and discomfort associated with field tests, including use of required personal protective clothing and equipment. 
  GS-12 and above: Bachelor's degree directly related to this occupation and 1 year of experience directly related to this occupation equivalent to the next lower grade level. 
  The experience described in your resume will be evaluated and screened for the Office of Personnel Management's basic qualifications requirements, and the skills needed to perform the duties of this position as described in this vacancy announcement. 
  One year of experience in the same or similar work equivalent to at least the next lower grade or level requiring application of the knowledge, skills, and abilities of the position being filled. 
  Only degrees from an accredited college or university recognized by the Department of Education are acceptable to meet positive education requirements or to substitute education for experience. For additional information, please go to the Office of Personnel Management (OPM) and U.S. Department of Education websites at - http://www.opm.gov/qualifications and http://www.ed.gov/admins/finaid/accred/index.html 

Other Information:(Click on Other Information) 
  May require shift work and/or work on rotating shifts to provide coverage on evenings, weekends, holidays and in other situations. 
  The Department of Defense (DoD) policy on employment of annuitants issued March 18, 2004 will be used in determining eligibility of annuitants. The DoD policy is available on http://www.cpms.osd.mil/fas/staffing/pdf/rem_ann.pdf 
  Selection is subject to restrictions resulting from Department of Defense referral system for displaced employees. 
  Please note that active-duty military members are eligible to apply no earlier than 120 days before their separation or retirement date. 
  Temporary Duty (TDY) travel is 20 percent. 

Other Requirements:(Click on Other Requirements)
  Personnel security investigation required. 
  A medical examination is required. 
  You will be required to provide proof of U.S. Citizenship. 
  If selected, official college or university transcript must be submitted. 
  You may claim Military Spouse Preference. 
  Failure to provide all of the required information as stated in the vacancy announcement may result in an ineligible rating or may affect the overall rating. 
  One year trial/probationary period may be required. 
  Male applicants born after December 31, 1959 must complete a Pre-Employment Certification Statement for Selective Service Registration. 
  Direct Deposit of Pay is Required. 

How to Apply: (Click on How to Apply) 
  Resumes must be received by the closing date of this announcement. 
  Self-nomination must be submitted by the closing date. 
  Announcements close at 12:00am (midnight) Eastern Time. 
If your resume is currently in our central database, you may click here to Self Nominate 
 

Click here to use the Army Resume Builder to create your resume. Follow the instructions in this vacancy announcement to apply for the job. 
 

You may send your resume via surface mail to: Department of the Army, Central Resume Processing Center, 314 Johnson Street, Aberdeen Proving Ground, MD 21005-5283 
Point of Contact: Cindy Lowery, NC CPOC, (309) 782-5242, cynthia.lowery@cpocria.army.mil [image: image1.wmf]
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