Here is a job overseas.  You can probably clear out debts, if you survive.

Peter



From: IHNews [mailto:ihnews@apg.amedd.army.mil] 
Sent: Monday, December 06, 2004 6:04 AM
Subject: Army Corps of Engineers Industrial Hygiene Vacancy in Iraq
The US Army Corps of Engineers has established an Industrial Hygiene position at their Gulf Region Division in Iraq. 

Position:  GS-13, Industrial Hygiene Position working for the Safety and Occupational Health Manager at HQ, GRD (Baghdad area)

We need an experience IH who are will to spend from 6 months to 1 year supporting the reconstruction of Iraq.  There are many great stories told by our tremendous Corps family who have served our nation in Iraq.  Everyone has told me that it has been the most rewarding experience they have ever had and it has prepared them to face any challenge comes their way in the future.  

Jeff Pfannes is the current GRD Safety Manager, and if you are interested, please contact Jeff or Thomas Waters by email.  Tom is the TAC Safety Manager who is over in Iraq filling in for Jeff during the holidays.

Jeff Pfannes 
GRD Safety and Occupational Health Manager 
IRAQNA Cell phone number: 790-191-5796 
Land line: 540-665-5355 
E-mail: jeffrey.pfannes@tac01.usace.army.mil 


 

This is a great opportunity to interface with major design and construction firms from all over the world and tackle real occupational health exposure issues associated with Corps personnel in country as well as projects being constructed.  In addition, the pay is fantastic.  Drop Jeff an email note and he can fill you in.  If you have not been to the GRD website, it is located at http://www.grd.usace.army.mil/index.html
Attached is information on jobs in Iraq and how to apply.  The Industrial Hygiene Position has not been loaded on the CPOL site yet.  Check with Jeff first.

Bob Stout, 
Chief, Safety and 
Occupational Health Office 

The US Army Corps of Engineers (USACE) has civilian job opportunities in Iraq and Afghanistan in many specialty areas.  USACE is currently recruiting from both within and outside the US Government to fill such positions.

The USACE has an ongoing mission, one unprecedented in size and scope, to assist in rebuilding Iraq's infrastructure.  There is also a similar, though smaller, mission in Afghanistan.  Civilian employees are needed and are critical to its success.  The Corps' objective is to ensure that qualified civilian employees are available in adequate numbers with skills to meet worldwide mission requirements during periods of national emergency, mobilization, war military crisis or other contingencies.

HOW CAN FEDERAL AGENCIES HELP?  Federal employees may apply for temporary positions (typically 4 months to one year) with USACE in many key areas.  Employees may apply for temporary positions, and if accepted, they will be detailed from their home agency to the Corps of Engineers.  Detailed employees stay on the rolls of their home agency, and are thus entitled to retain their current pay and benefits.  Salary is reimbursed from the Corps to the home agency, and terms and conditions are established in the form of an MOA between the Corps and employee's home agency.  Experience at a higher grade level, although not creditable toward time-in-grade requirements, can be documented on a resume and in the Official Personnel File.  The employee's home agency must approve the detail, and any associated pay actions. 

These jobs offer not only a unique manner in which to serve your country but also can assist with professional development.  Financial incentives including premium pay, Danger Pay and Foreign Post Differential (currently both each 25% of base pay) are also available.

OUTSIDE APPLICATIONS are also being accepted for various positions.

For a complete listing of USACE vacancies in Iraq and Afghanistan, go to  http://www.cpol.army.mil/; then click the GWOT button, and then Employment Opportunities with the Corps of Engineers.  Federal, non-Army, employees should apply to vacancies ending the letters ‘RF’.   Non-government employees should apply to vacancies ending in the letter ‘D’.  Army employees should apply to vacancies ending in the letter ‘R.’

Please contact Sonia Waddy (202-761-4035) or Julie Blanks (202-761-7493) in Human Resources for additional application information.

