THE UNIVERSITY CORPORATION

Policy against Unlawful Harassment

The University Corporation (TUC) is committed to providing a work environment that is free of any and all harassment, including sexual harassment and harassment based on race, color, gender, religion, national origin, ancestry, age, medical condition, sexual orientation, physical or mental disabilities or veteran status. 

TUC prohibits unlawful harassment of employees by managers, supervisors or co-workers. Visitors and employees of California State University Northridge (University), other auxiliaries and other public or private organizations engaged in business with TUC are also expected to comply with this policy.

Definition

Harassment refers to behavior that is in fact prohibited by provisions of state or federal law applicable to TUC at the time the harassment occurs. Harassment may include unwelcome verbal, physical or visual conduct that unreasonably interferes with an employee’s performance or that creates an intimidating, offensive or hostile work environment. This may occur where:

1.
Submission to the conduct is explicitly or implicitly made a term or condition of an individual’s employment;

2.
Submission to or rejection of the conduct is used as the basis for employment decisions;

3.
The conduct has a negative impact on an employee’s work performance or creates an intimidating, hostile or offensive work environment.

Harassment can be:

1.
Conduct that is pervasive, repetitive and sufficiently severe to alter the conditions of employment;

or

2.
A single incident that is sufficiently outrageous or harmful to substantially alter the conditions of employment or interfere with an employee’s ability to perform his/her job.

Harassment should not be confused with supervision. Close supervision of an employee (including, but not limited to counseling and warning about job performance, inappropriate conduct or other performance issues) is not unlawful harassment.

Examples of Harassment

Harassment can take many forms and will vary with the particular circumstances. Examples of harassment prohibited by this policy may include, but are not limited to:

1.
Unwanted flirtations, advances and/or propositions or a sexual nature;

2.
Deprecating remarks, insults, humor, jokes and/or anecdotes that belittle or demean an individual;

3.
Unwelcome and/or offensive displays of sexually suggestive objects or pictures;

4.
Unwelcome and offensive touching, such as patting, pinching, hugging or repeated brushing against an individual’s body;

5.
Sexual assault;

6.
Suggestions that submission to or rejection of sexual advances will affect decisions regarding such matters as an individual’s work assignments, status, salary, benefits or other terms or conditions of employment.

7.
Retaliation, threats of retaliation or implied threats of retaliation following a complaint of harassment.

Conduct that is part of a consensual relationship is not considered harassment. However, a prior consensual relationship does not permit subsequent unwelcome or unwanted harassment.

Procedures

Reporting:  Any incident of unlawful harassment by or of a TUC employee should be reported promptly to the employee’s supervisor or manager and/or to the TUC Human Resources Department. Reporting an incident to any other individual or entity does not constitute notification to TUC.
Supervisors or managers who receive complaints or who observe harassing conduct, are required to immediately inform the TUC Human Resources Department.

Investigation:  TUC will promptly and objectively investigate all complaints of harassment. An investigation may include interviews of individuals who may have information pertaining to the alleged harassment. TUC will endeavor to keep any investigation confidential and will share information about a complaint only with those who need to know. Individuals involved in an investigation of harassment must keep confidential all information about the investigation. Failure to maintain confidentiality may result in disciplinary action.

Corrective Action:  TUC will communicate the results of an investigation to the complaining employee, to the alleged harasser, and if appropriate, to others who are directly involved. If TUC’s Policy Against Unlawful Harassment has been violated, appropriate corrective action, up to and including termination, will be taken against the harasser. 

The rights of all parties will be considered in any investigation and subsequent corrective action.

Further Information

TUC provides all its employees with information concerning this policy. Questions regarding this policy should be directed to the TUC Office of Human Resources.
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