COURSE SYLLABUS

BUSINESS LAW 485: LABOR AND EMPLOYMENT LAW
PACE Section 
Professor Dosanjh Zucker
Spring 2006 (January 31-March 21)
Office:



JH (Business Building) 4227
Telephone:


(818) 677-2408
Fax:



(818) 677-6264

e-mail address:

kiren.dosanjh@csun.edu
Office Hours: 

Tuesday:



3:30-4:30 p.m.



Thursday:



3:30-5:30 p.m.
Class: 


Tuesday:



6:00-7:50 p.m. (JH 1240)



Saturdays(see Class Schedule below)8:30 a.m.-noon (JH 1202)
Course Description
 Students will examine the development of labor law in the United States from the early common law to the existing federal statutory framework.  Students will analyze judicial and administrative application and interpretation of existing federal statutes.  Additionally, students will explore topics in U.S. employment laws such as family leave, equal pay, wrongful discharge, undocumented workers, workplace privacy, safety, and discrimination, and other current developments.  Whenever relevant, students will consider covered topics within the context of the global business environment.

Course Learning Objectives

At the end of this course, students will be able to:

· Critically analyze developments in U.S. labor and employment law;

· Communicate their analyses effectively both orally and in writing; and
· Apply their critical analyses of labor and employment law to make effective strategic decisions in business.
Course Text

The text for this course is Labor and Employment Law: Text and Cases, David P. Twomey (West 12th ed.) 2004. http://twomey.westbuslaw.com
Course Supplement

The Course Supplement is available in the Matador Bookstore (Bookstore Complex).
Policy on Academic Honesty
Cheating (or any other form of academic dishonesty) on exams or in relation to any aspect of the grading process will not be tolerated.  Please read and become familiar with the section of the current section of the CSUN Catalog entitled “Academic Dishonesty” during the first week of class.  Unless stated otherwise, everything that you turn in for course credit must represent your own work.

COBAE students’ “core values” are: respect, honesty, integrity, commitment, and responsibility.  In all aspects of the course and in each class session, you should strive to uphold these core values.  See: http://www.csun.edu/busecon/CoreValues.pdf
Grade Determination

Your final grade in the course will be decided as follows:

Midterm Exam
:







30%

Final Exam:









50%

Participation/Professionalism
:






20%












____

TOTAL:





















100%

There will be no makeup exams.  

Grades are determined by a careful process designed to ensure fairness.  Therefore, grades will not be changed unless there has been a clerical or computational error.

Final grades will be assigned as follows:

A
93 - 100 %

B-
80 - 82.9 %

D+
67 - 69.9 %

A-
90 - 92.9 %

C+
77 - 79.9 %

D
63 - 66.9 %

B+
87 - 89.9 %

C
73 - 76.9 %

D-
60 - 62.9 %

B
83 - 86.9 %

C-
70 - 72.9 %

F
  0 - 59.9 %
Socratic Method
Along with other methods, this course uses the “Socratic Method.” You will be called on at random to answer questions requiring you to analyze, evaluate, and integrate cases you have briefed, offer answers to the case questions, and to share your analysis of assigned chapter-end questions. Be prepared to be asked follow-up questions requiring you to explain your answers fully. 
Exams

There is one midterm exam and one final exam. The midterm exam will be given in class on Tuesday February 21.  The final exam which strongly emphasizes material covered after the midterm exam will be given on Tuesday March 21.  Both the multiple-choice and essay questions will require analysis and application of the law to given hypothetical situations. The essay must use “IRAC” format, a method of legal analysis we will employ in class.  Guidance on using “IRAC” in BLAW 485 is found p. 3 of the Course Supplement.
Exams will cover readings, homework assignments, and lectures.  Please note that throughout the semester, I will offer updates on legal trends since the text’s publication, and information on related California law in class.  Thus, lectures and class discussions are very important to complete understanding of the course material and to success on the exams.
Class Preparation, Participation, Attendance, and Professional Conduct
My goal is to encourage you not only to attend every class, but to be prepared for class and to make meaningful contributions to our class discussions. Class sessions are designed to deepen your understanding, broaden your viewpoints, and provide you with an opportunity to contribute to and enjoy a professional learning environment.
Professional Conduct in Class

Courteous conduct “contributes” to class while discourteous conduct detracts from it.  Courteous conduct includes turning off cell phones and pagers before class, not eating in class, not leaving the classroom during class sessions unnecessarily, not “conversing” during class, making positive contributions to class sessions, and showing respect for others.

Class Preparation

The reading list found below shows the order of topics presented in the course, and provides topical reading assignments and homework assignments.  The homework assignments consist of varying combinations of case briefs on certain assigned court opinions, answering the text’s “case questions” for other assigned court opinions, IRAC exercises based on chapter – end questions and those found in the Course Supplement. The Course Supplement contains both court opinions to be briefed as well as several summaries of recent court decisions for your review.  See Class Schedule below for details.  I will regularly collect homework. Guidance on case briefing is on pp. 1-2 of the Course Supplement. 
Participation Grading

The quality of your contributions to class discussion and the level of professionalism you demonstrate in class will be assessed.  Students who attend most or all classes and are prepared but offer only little constructive input to class discussions will earn a lower grade as a result. Similarly, students who fail to demonstrate professionalism in class will lower their grade. (see above for description of professionalism in class). 
Class Schedule
“brief” = typewritten case brief of this assigned court opinion is required for class session


“CQ” = typewritten answers to case questions for assigned case are required for class session (Note: be sure your answers prepare you to discuss the case and to respond to follow-up questions in class

“CS” = Course Supplement available in Matador Bookstore.

“IRAC” = class session requires a typewritten analysis of the fact pattern in the assigned chapter question using “IRAC” method and applying the assigned case(s)/Text sections {“Ref.”} as “precedent.”


“Related Sec.” refers to text sections pertaining to the class session: read/review before/after class session. 


“Ref.” refers to the case(s)/chapter sections to be used applied in completing “IRAC” of Chapter Questions (see above)

	Date
	Topic
	Related Chapters/Text Sections


	Case Questions
	Cases to Brief
	IRAC and Other Exercises 

	1/31
	Introduction to Labor and Employment Law: A Balance of Power?; The Legal Nature of the Employment Relationship
	Ch. 1 Sec. 1; Ch. 15 Sec. 121; Read Adams (p. 597)
	--
	--
	In class exercises; please bring text with you to class

	2/4 Part I  (Please note: Saturday 2/4 schedule is in three separate parts)
	Workers as Agents: Employer’s “Rights” and Responsibilities; 
	Ch. 15 Sec. 122, 123
	--
	Studebaker p. 605
	CS p. 4

	2/4 Part II
	Who are employees? Classifying workers; Undocumented workers’ rights
	Ch. 15 Sec. 124; Chapter 3 Sec. 17; p. 112; Ch. 17 Secs. 138, 139, 140; Read Rivera (CS pp. 5-9)
	CQ Hoffman Plastic p. 116
	--
	Outline analysis in #4 p. 120 Ref. Roadway (57) for class discussion

	2/4 Part III
	 Negligent Hiring and Retention; Safety
	Ch. 15 Sec. 125; Ch. 10 Secs. 81, 84, 85
	--
	Ross ( CS pp. 10-12)
	IRAC #5 pp. 614 ref. Bryant & Sec. 125

	2/7
	Introduction to Current Legal Issues in Employee Privacy: Private vs. Public Sector; FMLA
	Ch. 16 Secs. 126, 127,128, 129, 130; 131; 132; CS pp. 16-17
	CQ O’Connor p. 620
	Sanders p. 627; Kelchner (CS pp. 13-15)
	IRAC #9 pp. 657-658 ref. Sec. 130; 
IRAC #5 p. 656 ref. Michaelson p. 653

	2/14
	Introduction to Anti-Discrimination protection; Return and review First Midterm Exam
	Ch. 11 Sec. 92; CS pp. 19-22b
	CQ Griggs p. 401
	--
	CS p. 18 (choose one of scenarios 1-4; review all scenarios for class discussion)

	2/18 Part I
(Please note: Schedule for Parts II and III is on the next page).
	Disparate Treatment & Disparate Impact: Legal Issues of Workplace Discrimination
	Ch. 11 Re-read pp. 393 of Sec. 92; review CS pp. 19-22b; Sec. 93, Sec. 95, Sec. 100; Read Johnson Controls (p. 451)

	--
	Jespersen (CS pp. 23-27)
	IRAC #6 ref. Sec. 100; IRAC 


	2/18 Part II
	Retaliation: When Workplace “Revenge” becomes a Title VII violation
	Ch. 11 Sec. 99; CS pp. 28-30 (Yanowitz; Garcetti); Review CS p. 18 Scenario 5 for class discussion.
	 CQ Fine p. 447
	 --
	CS exercise pp. 31-32 (outline arguments for plaintiff & defendant) 

	2/18 Part III
	Review for Midterm Exam
	--
	--
	--
	Review and form questions for review session 

	2/21
	MIDTERM EXAM
	--
	--
	--
	--

	2/28
	Religious & National Origin discrimination: Current Legal Issues
	Ch. 11 Sec. 94; Sec. 98
	CQ Brown p. 411
	Feldstein p. 408
	CS exercise p. 33 (outline answers for class exercises/

Discussion) 

	3/4 Part I
(Schedule for Part II is on the next page) 
	Workplace Harassment as Discrimination
	Ch. 11 Sec. 96, Sec. 97; CS pp. 34-38; Review CS pp. 39-40 for class discussion; Read Miller  (CS p. 47)
	CQ Burlington p. 438
	Meritor p. 431; Oncale p. 433; McGinnis (CS pp. 41-46)

	IRAC # 10 pp. 463 ref. Sec. 96 and (review) Sec. 99

	3/4 Part II
	Arbitration of federal anti-discrimination claims
	Ch. 12 Sec. 107; Read Waffle House p. 501
	--
	--
	---

	3/7
	Equal Pay Act; ADEA
	Ch. 13 Secs. 110, 112, 113, 114; CS pp. 48-49; Read Smith CS p. 52
	CQ Oubre p. 543
	Brief Crawford p. 532
	CS exercises pp. 50-51 (follow instructions)

	3/14
	Disability Discrimination
	Secs. 115, 116, 117, CS pp. 53-54
	CQ Sutton p. 563
	Brief Toyota p. 567
	IRAC #10 & 12 pp. 587-588 ref. Barnett p. 569 & p. 561

	3/18 Part I
	NLRA: Introduction & Coverage
	Ch. 3 Secs. 12-16, 18; Read Jones & McLaughlin (p. 42); Town & Country Electric (p. 65); CS pp. 55-59
	Boston Medical p. 70
	Brief Umpires p. 52
	--

	3/18 Part II (Schedule for Parts III and IV is on next page)

	Picketing, Handbilling; Legality of Strikes
	Ch. 5 Secs. 42-50; 52-55; 57-59
	--
	--
	IRAC ch. 5 #15 p. 232 Ref. Tree Fruits (p. 217); IRAC (ch. 6) #10 p. 258 Ref. Kellogg p. 247


	3/18 Part III
	Employer Unfair Labor Practices
	Ch. 4 Sec. 30-38; CS pp. 66-67; Read Epilepsy Foundation p. 132; Weingarten p. 129
	--
	--
	IRAC #13 p. 182 Ref. 
Electromation p. 135

	3/18 Part IV
	Review for Final Exam
	--
	--
	--
	Review and Create Questions for Review Session

	3/21
	FINAL EXAM
	--
	--
	--
	--





